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Best Practices Inventory Online Platform 
2022 Survey 

Camden City 
Printable Current Answers 

001 Unscored Survey 

For medical benefits, select the formula used for active employee cost sharing . For purposes 

of this question, the phrase "active employees" does not include those elected officials 

receiving medical coverage. 

002 Unscored Survey 

For prescription drug benefits, select the formula used for active employee cost sharing. For 

purposes of this question, the phrase "active employees" does not include those elected 

officials receiving Rx coverage. 

003 Unscored Survey 

Health Benefits 

Health Benefits 

Health Benefits 

If your municipality participates in the State Health Benefits Program, please include the 

following on the Excel form provided on DLGS's Best Practices web page: 1) the total amount 

of premiums paid for CY2022 active employee, retiree and eligible elected official SHBP 

coverage; and 2) the amount of cost sharing collected from your municipality's employees, 

retirees and eligible elected officials for SHBP coverage in CY2022. Only combine medical and 

Rx coverage if your municipality uses SHBP for Rx coverage. Upload the Excel form using the 
"Attach File" button toward the bottom of your screen. If you have uploaded the Excel form, 

type "File Uploaded" in the Comment Box. If you have not uploaded the Excel Form, type NA 

in the Comment Box. 

https :/In jdca. d yna m ics365po rta Is.us/bpi/surveys/ qu estion-I is Uprinta ble-cu rrent-a nswers/?id = 786fb 19e-9d4 5-ed 11-9daf-00 1 dd80 1 f884& pri ntable=true&showyear= 2022 1/20 

C-3



10/11/22, 3:35 PM Printable Current Answers · Custom Portal 

004 Core Competencies 

The Fair Labor Standards Act (FLSA) is a federal law requiring that overtime pay must be paid 

for all hours over 40 hours in a work week except for those employees classified as exempt 

and thus not entitled to overtime. Management employees such as elected officials, 

managers/administrators, municipal clerks, CFOs, public works superintendents, police chiefs 

and other department heads are typically classified as having exempt status and thus not 

entitled to overtime pay. Other mun icipal employees may also be classified as exempt under 

the FLSA (please consult labor counsel for detailed guidance). Exempt status also precludes 

overtime pay for time worked during emergencies, attendance at night meetings and 

participation in training sessions. Compensated leave time in lieu of cash payments is 

considered a form of overtime pay unless such leave is utilized in the same pay period. Does 

your municipality not pay overtime to employees classified as exempt under the FLSA? 

005 Core Competencies 

Personnel 

Personnel 

Has your municipality reviewed and updated its employee personnel manual/handbook 

within the past three years or upon the conclusion of each of your municipality's collective 

negotiated agreements (CNAs)? If yes, please provide in the Comments section the date 

which the personnel manual was officially updated using the MM/DD/YYYY format. If not yes, 

please type "Did Not Answer Yes" into the comment box. 

006 Core Competencies 

Does your municipality complete an initial draft of its annual budget no later than the first 

week of February (or first week of August if an SFY municipality), and obtain input in crafting 

the draft budget from elected officials and department heads as appropriate to the form of 

government? 

Budget 
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007 Core Competencies 

Unless the Director sets forth a later date pursuant to N.J.S.A. 40A:4-5.1, N.J.S.A. 40A:4-5 

requires that calendar year municipalities approve their introduced budgets no later than 

February 10 (or August 10 for state fiscal year municipalities) and N.J.S.A. 40A:4-10 requires 

that calendar year municipalities adopt their budgets no later than March 20 (or September 

20 for state fiscal year municipalities). Did your municipality introduce and adopt its current 

year budget no later than the dates provided by law or as extended by the Director in Local 

Finance Notice 2021-24? This question may only be answered N/A if your municipality's 

budget is subject to adoption by the Local Finance Board under State Supervision or if the 

Division instructed the municipality to delay budget adoption. 

008 Core Competencies 

Budget 

Budget 

N.J.S.A. 40A:5-12 requires the chief financial officer of each municipality to file the Annual 

Financial Statement (AFS) with the Division by no later than February 10 (August 10 for SFY 

municipalities). In 2022 the Division extended the AFS submission deadline to March 4 for 

calendar year municipalities, while the AFS submission deadline for SFY municipalities was 

extended to September 9. The statute specifies a $5 per day penalty payable by the CMFO for 

failing to file the AFS within 10 days of after the time fixed for filing . Did your municipality file 

its AFS by the required deadline? 

009 Core Competencies Budget 

Pursuant to N.J.S.A. 40A:2-40, the chief financial officer each municipality shall, before the end 

of the first month of the fiscal year, file its Annual Debt Statement with the Division of Local 

Government Services. Did your municipality file its electronic Annual_ Debt Statement for the 

preceding fiscal year with the Division no later than January 31 (July 31 for SFY 
municipalities)? 
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010 Core Competencies 

Has your municipality electronically submitted its User-Friendly Budget section for the 

CY2021/SFY2022 adopted budget? 

011 Core Competencies 

Budget 

Budget 

Revenue earned from Uniform Construction Code (UCC) fees must be dedicated to UCC 

enforcement. The amounts of UCC revenue generated and funds appropriated to UCC 

enforcement appear on the User-Friendly Budget as well as the UCC Annual Report submitted 

to the Division of Codes and Standards. Your municipality's construction code fee schedule 

must comply with the parameters set by N.J.A.C. 5:23-4.17, 5:23-4.18 and Local Finance Notice 

2020-27. Does your municipality comply with the law prohibiting the imposition of UCC fee 

amounts greater than necessary to operate the UCC office, and is your municipality refraining 

from using UCC fees for purposes unrelated to UCC enforcement? Only answer N/A if your 
municipality does not have a construction code office. 

012 Core Competencies 

Has your municipality adopted a capital program as defined by N.J.A.C. 5:30-4.2, meaning a 

moving, multi-year plan and schedule for capital projects (including prospective financing 

sources) and, when pertinent, first year operating costs and savings? Only answer N/A if your 

municipality is not required to adopt a capital budget pursuant to N.J.A.C. 5:30-4.3. 

013 Core Competencies 

Are your municipality's codified and uncodified ordinances, including all current salary 

ordinances, available online? 

014 Core Competencies 

Do your municipality's professional services contracts include a "not to exceed" amount? 

Capital Projects 

Transparency 

Procurement 
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015 Core Competencies Procurement 

On all public works projects subject to the Prevailing Wage Act, the contractor and all 

subcontractors must provide the contracting unit with certified payroll records for each 

employee performing work on the project. Certified payroll records shall be provided for each 

pay period within ten (10) days of the payment of wages. In turn, the municipality must 

collect, file, and store all certified payroll records on the project and make them available for 

inspection during normal business hours. Please review Local Finance Notice 2021-20 for 

further information. Is your municipality maintaining certified payrolls for all prevailing wage 

municipal projects pursuant to law and making same available for public inspection? 

016 Core Competencies Cybersecu rity 

A cybersecurity incident response plan is a set of instructions to help detect, respond to, and 

recover from network security incidents. Plans such as those adopted by a governing body or 

from a municipality's JIF address areas such as cybercrime, data loss, and service outages. 

Does your municipality have a cybersecurity incident response plan? 

017 Core Competencies 

Are all municipal employees receiving ongoing cybersecurity training in malware detection, 

password construction, identifying security incidents and social engineering attacks? 

Cybersecurity 
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018 Core Competencies 

Pursuant to N.J.S.A. 40A:5-14(d), a local unit's investment policies shall be based on a cash 

flow analysis prepared by the CFO, with those policies being commensurate with the nature 

and size of the funds held by the local unit. Has your municipality conducted a cash flow 

analysis of its deposited and invested funds, and, based on that analysis, does your 

municipality's cash management plan set policies for your municipality's investments that 

consider preservation of capital, liquidity, current and historical investment returns, 

diversification, maturity requirements, costs and fees associated with the investment and, 

when appropriate, policies of investment instrument administrators? 

019 Core Competencies 

Is your municipality ensuring that insurance reimbursements are credited back to the budget 

appropriation line item in the budget in accordance with N.J.S.A 40A:5-32, instead of applied 

as miscellaneous revenue not anticipated? Compliance with this statutory obligation relieves 

pressure on current year appropriations. Only answer N/A if your municipality had no 

insurance reimbursements in 2020 or 2021 . 

020 Core Competencies 

Has your municipality reviewed all completed capital project bond ordinances for remaining 

ba lances that can be cancelled by resolution, and revert to their respective balance sheet 

accounts? 

021 Core Competencies 

Has your municipality reviewed with legal counsel and other appropriate officials (e.g. 

engineer) the boilerplate language in its bid or RFP documents to ensure such language 

meets legal requirements under the Local Public Contracts Law and pay-to-play, along with 

other relevant statutes and caselaw? 

Financial Administration 

Budget 

Capital Projects 

Procurement 
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Core Competencies Transparency 
022 

Does your municipality maintain an up-to-date municipal website conta ining at minimum the 

following : past three years adopted budgets; the current year proposed budget (including the 

full adopted budget for the current year when approved by the governing body); most recent 

annual financial statement and audits; notification(s) for solicitation of bids and RFPs; and 

meeting dates, minutes and agendas for the governing body, planning board, board of 

adjustment and all commissions? 

023 Core Competencies 

N.J.S.A. 34:13A-8.2 requ ires public employers, including municipalities, to file with the Public 

Employment Relations Commission (PERC) a copy of all contracts negotiated with public 

employee representatives. This includes, but is not limited to, collective bargaining 

agreements, memoranda of understanding, contract amendments, and "side letter" or "side 

bar" agreements. Copies of same may be emailed to contracts@perc.state.nj.us. Has your 

municipality filed all current contracts with PERC? Only answer N/A if your municipality does 

not have any employee labor unions. 

024 Core Competencies 

Transparency 

Transparency 

Pursuant to N.J.S.A. 34:13A-16.8(d)(2), PERC requires a summary of the cost impact associated 

with a municipality's completed contracts for all bargaining units. Police and fire contracts 

have one summary form, while non-police and fire contracts have another form. The summary 

forms and filing instructions are located at 

https://www.state.nj.us/perc/conciliation/contracts/. Has your municipality filed the required 

PERC summary forms for all current completed labor agreements? Only answer N/A if your 

municipality does not have any employee labor unions. 
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025 Core Competencies 

Does your municipality perform off-network daily incremental backups with weekly full 

backups of all data? 

026 Core Competencies 

Cybersecurity 

Shared Services 

N.J.A.C. 5:30-3.8(d)(20) requires each municipal user-friendly budget to include a listing of 

each shared service provided or received, what entity or entities are providing or receiving the 

service, the beginning and end date of the agreement as applicable, and the amount either 

received or paid for the service. Does your municipality list on its user-friendly budget each 

shared services agreement it is a party to, along with the other information required by the 
above-referenced regulation? 

027 Core Competencies 

If a Board of Fire Commissioners establishes annual compensation for its fire district 

commissioners, N.J.S.A. 40A:14-88 requires the municipal governing body to review and 

approve such compensation before the fire district can submit its annual budget to the 

Fi re Districts 

voters, or, in the case of fire districts whose Board of Fire Commissioners elections coincides 

with the November General election, before the fire district's annual budget can be adopted. 

The fire district shall submit to the municipal governing body for approval the amount of 

compensation fixed by the Board regardless of whether the amount of compensation is being 

modified. Oughton v. Board of Fire Comrs., etc., 178 N.J. Super. 565, 570-571 (App. Div. 1981). 

If any members of the Board of Fire Commissioners in one or more of your municipality's fire 

districts are authorized by the Board to receive compensation, does your municipality 1) 

require its fire district(s) to submit such compensation for review on an annual basis; 2) ensure 

that each Board has adopted a resolution or resolutions fixing the amount of compensation 

requested for governing body approval; and 3) adopt a resolution approving, disapproving, 

or modifying the compensation amount fixed by the Board of Fire Commissioners? 
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028 Core Competencies Shared Services 

N.J.S.A. 40A:65-4(b) requires a copy of each shared services agreement to be filed with the 

Division of Local Government Services. Has your municipality filed with the Division the most 

current copy of each shared services agreement under which the municipality provides one or 

more services to another local unit as defined by N.J.S.A. 40A:65-3 of the Uniform Shared 

Services and Consolidation Act? Only answer N/A if your municipality does not provide a 

shared service to another local unit. 

029 Core Competencies Financial Administration 

N.J.S.A. 40A:5-4 requires municipalities to complete their annual audit for the preceding fiscal 

year within 6 months after the close of their fiscal year. For calendar year 2021 audits, this 

deadline was extended to August 31 , 2022 pursuant to the Director's June 16, 2022 Order 

(See Local Finance Notice 2022-12). Has your municipality's completed audit for the 

preceding fiscal year been electronically submitted to DLGS within the required timeframe? 

You may only answer this question "N/A" if the Director expressly granted an extension in 

response to a governing body resolution petitioning for same. 

030 Core Competencies 

Have all audit findings from the CY2020/SFY2021 audit been 1) identified in the corrective 

action plan and 2) addressed such that they are not repeated in the CY2021/SFY2022 audit? 

If the answer is no, please list the repeat findings, along with the date the corrective action 

plan was submitted to DLGS, under Comments. Only answer "N/A" if there were no audit 

findings for CY2020/SFY2021 . 

Financial Administration 
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031 Core Competencies 

P.L. 2021, c. 97 requires municipalities with their own water, sewer, or electric service to 

provide monthly notice to residential ratepayers concerning local utility service and bill 

payment assistance. Please review Local Finance Notice 2022-09 for more information on the 

law's requirements. Is your municipality complying with the requirements of P.L. 2021, c. 97? 

Only answer N/A if your municipality does not have its own water, sewer, or electric service. 

032 Core Competencies 

In accordance with Governor Murphy's Executive Order 267 dated October 8, 2021 and 

outlined in LFN 2022-08 dated March 2, 2022, municipalities and counties were required to 

provide DLGS with a copy of all American Rescue Plan (ARP) LFRF reports filed with U.S. 

Treasury, including Project and Expenditure Reports, Interim Reports, and Recovery Plan and 

Performance Reports?. Did your municipality file with the Division all reports filed with 

Treasury? Only answer N/A if your municipality refused ARP LFRF Funding 

033 Core Competencies 

Utilities 

Transparency 

Ethics 

The Local Government Ethics Law, designed to ensure transparency in government, requires 

local government officers to file Financial Disclosure Statements (FDSs) annually. Compliance 

by local elected officials is required by N.J.S.A. 40A:9-22.6. Did all governing body members 

timely file their annual Financial Disclosure Statements for 2022 such that they were not 

issued a Notice of Violation by the Local Finance Board? Only answer N/A if your municipality 

has an ordinance on the books establishing a municipal ethics board. 
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034 Core Competencies Ethics 

If your municipality has a municipal ethics board, did the municipal ethics board enforce the 

Financial Disclosure Statement (FDS) statute by issuing violations to local government officers 

(LGOs) who were on the 2022 roster but did not file the FDS by April 30, 2022? Only answer 

N/A if your municipality does not have an ordinance on the books establishing a municipal 

ethics board. 

035 Best Practices 

N.J.A.C. 5:30-8.3(a) establishes a schedule of minimum dollar amounts for tax collector surety 

bonding. However, subsection (b) of 5:30-8.3 encourages municipalities to adopt a more 

stringent schedule for tax collector surety bonding that is specified in the subsection. Has 

your municipality adopted, at minimum, the higher level surety bonding schedule for tax 

collectors set forth in N.J.A.C. 5:30-8.3(b)? 

036 Best Practices 

N.J.A.C. 5:30-8.4 (a) establishes a schedule of minimum dollar amounts for municipal court 

surety bonding, specifically for municipal judges and municipal court administrators. 

However, subsection (b) of 5:30-8.4 encourages municipalities to adopt a more stringent 

schedule for municipal court surety bonding that is specified in the subsection. Has your 

municipality adopted, at minimum, the higher level surety bonding schedule for municipal 

court judges and court administrators set forth in N.J.A.C. 5:30-8.4(b)? 

Financial Administration 

Financial Administration 
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037 Best Practices Personnel 

Has your mun icipality established by ordinance an anti-nepotism pol icy that, at minimum, 

only authorizes the hiring the family members/relatives of municipal officials and employees 

if the individuals involved would do not work in a direct supervisory relationship, or in job 

positions in which a conflict of interest could arise. The term "family member/relatives" should 

be defined to include but not necessarily be limited to spouses, children, siblings, parents, in­

laws, and step-relatives. 

038 Best Practices Tax Collection 

Does your municipality issue periodic late notices to taxpayers who are overdue on their 

property tax payments? 

039 Best Practices Procurement 

If your municipality contracts with an insurance broker for health insurance, and said contract 

exceeds the Local Public Contracts Law (LPCL) bid threshold, is your municipality's health 

insurance broker being procured through a competitive contracting or sealed bid process 

conducted pursuant to the Local Public Contracts Law? Only answer N/A if your municipality 

does not contract with an insurance broker for health insurance or, if it does, the contract 

does not exceed your municipality's LPCL bid threshold. 

040 Best Practices 

Insurance broker fees dependent on the amount of health insurance premiums or fees paid 

by the municipal ity are vulnerable to abuse as brokers could face conflicting incentives in 

seeking lower-cost health insurance alternatives. If your municipality contracts with an 

insurance broker for health insurance, is the structure for broker payments set at a flat-fee 

rather than on a commission basis to mitigate the risk of a broker recommending more 

expensive health insurance coverage to earn higher fees? Only answer N/A if your 

municipality does not contract with an insurance broker for health insurance. 

Procurement 
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041 Best Practices Budget 

Has your municipality created an accumulated absence liability trust fund pursuant to N.J.A.C. 

5:30-15.5? Only answer N/A if your municipality 1) does not offer (for any employee hired 

after a certain date) payouts upon retirement for accumulated sick leave, and 2) no current 

employee has a grandfathered right to sick leave payouts upon retirement. 

042 Best Practices Transparency 

Does your municipality have an official social media account or accounts and, if so, is there a 

written pol icy establishing guidel ines on access, use, and permitted content? Answer N/A if 

your municipality does not have a social media account. 

043 Best Practices 

Does your municipality feature a link on its website to the Division of Taxation 's Property Tax 

Relief Program webpage at https://www.state.nj.us/treasury/taxation/relief.shtml? 

044 Best Practices 

Have public electric vehicle charging stations been installed on municipal property? 

045 Best Practices 

Transparency 

Environment 

Environment 

When purchasing new vehicles, does your municipality have a formal policy to purchase 

hybrid or altenative fuel vehicles whenever such vehicles are suited to the intended use? Only 

answer N/A if your municipality does not own any vehicles. 
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046 Unscored Survey 

N.J.S.A. 40A:9-22.19 of the Local Government Ethics Law allows a municipality to establish its 

own municipal ethics board. Does your municipality have both an ordinance on the books 

establishing a municipal ethics board and a municipal code of ethics pursuant to N.J.S.A. 

40A:9-22.21? 

047 Unscored Survey 

If your municipality has an ordinance establishing a municipal ethics board pursuant to 

N.J.S.A. 40A:9-22.19, is the board constituted with the minimum number of members 

necessary to establish a quorum for conducting business? A municipal ethics board shall 

consist of six members, at least two of whom shall be public members. No more than three 

members shall be of the same political party. Answer NA if your municipality does not have 

an ordinance establishing a local ethics board. 

048 Unscored Survey 

Ethics 

Ethics 

Tax Collection 

N.J.S.A 54:4-122.9 authorizes municipalities to adopt a resolution contracting with a local 

bank to serve as an "official tax receiving agency" for receiving, under the tax collector's 

supervision, current tax payments, current water and sewer charges, and other public monies. 

A bank authorized to serve in this capacity can take property tax payments, utility payments, 

and other charges that are otherwise paid directly to the municipality, so long as those 

payments are not for delinquencies. Delinquencies must be satisfied directly with the 

municipality; however, a bank may accept payments made within an authorized grace period. 

Local Finance Notice 2021-09 contains further information on applicable requirements. Has 

your municipality designated a local bank as an official tax receiving agency pursuant to 

N.J.S.A. 54:4-122.9? 
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049 Unscored Survey Tax Collection 

As explained in Local Finance Notice 2022-04, P.L. 2021, c. 99 expressly authorizes 

municipalities to establish property tax rewards programs encouraging patronage of local 

retail establishments. All actions properly taken by a municipal governing body prior to May 

12, 2021 to authorize the creation and operation of a property tax rewards programs were 

also retroactively validated by P.L. 2021 , c. 99. Has your municipality established a property 

tax rewards program? 

050 Unscored Survey 

The Urban Homesteading Act (N.J.S.A. 40A:12-31 through 38) allows a municipality to adopt 

an ordinance establishing a process whereby title to municipal property obtained through in 

rem foreclosure is transferred to individuals committed to rehabil itate the premises and 

Housing 

reside there for a specified period. All ordinances establishing an urban homesteading 

program must be filed with the Division of Local Government Services. Does your municipality 

currently have an ordinance on the books establishing an urban homesteading program 

pursuant to the Act? 

051a Unscored Survey 

If your municipality currently provides a chief financial officer, tax collector, tax assessor, 

municipal clerk, qualified purchasing agent, certified public works manager, municipal 

treasurer, and/or a public works superintendant to another municipality pursuant to a shared 

services agreement, please select one or more of the options provided and list under 

Comments each municipality along with the position being provided to that municipality. If 

your municipality currently provides none of these positions pursuant to a shared services 

agreement, select None of the Above and insert N/A into Comments. 

Shared Services 
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051b Unscored Survey Shared Services 

If the answer to Question 51 a is yes, did one or more of the identified shared service 

agreements result in the dismissal of a tenured official? If yes, please insert under Comments 

1) the position or positions where an agreement resulted in the dismissal of a tenured official; 

and 2) an estimate of the cost savings anticipated to be achieved by the participating 

municipalities at the outset of the agreement. If the answer is No or N/A, please insert "No" 

or "N/A" \.mder Comments. See LFN 2018-3R for more information on this provision of the 

Common Sense Shared Service Act. 

052 Unscored Survey 

How much did your municipality spend on operational costs associated with managing and 

treating stormwater runoff in the prior fiscal year, and how much did your municipality 

appropriate toward same for the current fiscal year? Examples of such costs include street 

clean ing, conveyance system clean-out, routine maintenance of storm drains and outfall 

pipes, and stormwater runoff-related educational programs. Also list under Comments the 

FCOA codes your municipality is using to classify these stormwater-related prior year 

expenditures and current year appropriations. 

053 Unscored Survey 

Environment 

Financial Administration 

Does your municipality currently retain a chief financial officer through a professional services 

contract? 

054a Unscored Survey American Rescue Plan 

Act 

What portion of the first tranche of ARP LFRF dollars has your municipality obligated to date? 
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054b Unscored Survey American Rescue Plan 

Act 

What portion of the second tranche of ARP LFRF dollars will your municipality obligate toward 

eligible uses by December 31, 2022? 

054c Unscored Survey American Rescue Plan 

Act 

What portion of the second tranche of ARP LFRF dollars will your municipality obligate toward 

eligible uses by December 31, 2023? 

055a Unscored Survey 

Is your municipality aware of any real estate development projects or businesses that will be 

using the Opportunity Zone tax incentive or receiving an Opportunity Fund investment? 

055b Unscored Survey 

If your municipality knows of any projects that are using or will be using the Opportunity 

Zone tax incentive, please include the name of each project, the full address, a short 

description that includes the primary developer (if applicable), estimated value of the 

development (i.e. total permitted value), and the project's status (if known) on the Excel form 

provided on DLGS's Best Practices webpage. Upload the Excel form using the "Attach File" 

button toward the bottom of your screen. If you have uploaded the Excel form, type "File 

Uploaded" in the Comment Box. If you have not uploaded the Excel Form, type NA in the 

Comment Box. 

Opportunity Zones 

Opportunity Zones 
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056a Unscored Survey Lead Remediation 

P.L. 2021, c. 182 requires a municipality to perform, or, in certain circumstances, hire a 

certified lead evaluation contractor to perform, inspections of certain single-family, two­

family, and multiple rental dwellings for lead-based paint hazards. Further information 

concerning the requirements of this recently enacted law are available at 

https://www.nj.gov/dca/divisions/codes/resources/leadpaint.html. Does your municipality 

have a permanent local agency that has been charged with conducting inspections for lead­

based paint in rental dwellings and enforcing the provisions of P.L. 2021, c. 182? If your 

answer is "Other" fill-in the name of the municipal agency under Comments. If your answer is 

"Shared Service", please fill-in the name of the agency and the local unit providing the service 

under Comments. 

056b Unscored Survey 

If your municipality does not have a permanent local agency or a shared services agreement 

to conduct inspections for lead-based paint in rental dwellings and enforce the provisions of 

P.L. 2021, c. 182, has your municipality retained a lead evaluation contractor certified to 

provide paid lead inspection services by the New Jersey Department of Community Affairs? 

056c Unscored Survey 

Pursuant to P.L. 2021, c. 182, has your municipality identified rental dwellings that have 

experienced tenant turnover since July 22, 2022? 

056d Unscored Survey 

If your municipality has identified rental dwellings that have experienced tenant turnover 

since July 22, 2022, have all of those units been inspected prior to re-occupancy? 

Lead Remediation 

Lead Remediation 

Lead Remediation 
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056e Unscored Survey Lead Remediation 

How many visual lead-based paint inspections did your municipality conduct thus far in 2022? 

056f Unscored Survey 

How many dust wipe-sampling lead-based paint inspections did your municipality conduct 

thus far in 2022? 

056g Unscored Survey 

How many post-remediation lead-based paint inspections has your municipality conducted 

thus far in 2022? Please only include numbers (no text or explanation) under Comments to 

facilitate tabulation. 

056h Unscored Survey 

Lead Remediation 

Lead Remediation 

Lead Remediation 

How many lead safe certifications have been issued by your municipality thus far in 2022? 

Please only include numbers (no text or explanation) under Comments to facilitate tabulation. 

056i Unscored Survey Lead Remediation 

What is the number of lead safe certifications issued by the municipality in the past fiscal year, 

as used by the municipality? Please only include numbers (no text or explanation) under 

Comments to facilitate tabulation. 
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056j Unscored Survey Lead Remediation 

Would your municipality be interested in applying for a State grant program to assist with the 

rental dwelling inspection costs associated with implementing P.L. 2021, c. 182? Answer N/A if 

your municipality has no local lead inspection activities or does not have any dwellings 

eligible for inspection. 
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ORDINANCE AMENDING MC-5371, ADOPTED ON FEBRUARY 8, 2022, AND 
FURTHER AMENDING MC- 5414, ADOPTED ON OCTOBER 11, 2022, 
GOVERNING THE ESTABLISHMENT AND CONTROL OF RECREATIONAL 
CANNABIS LICENSES IN THE CITY OF CAMDEN 

WHEREAS, the City Council of the City of Camden, on February 8, 2022 adopted Ordinance 
MC-5371, which established and controls recreational cannabis licenses in the City of Camden; 
and 

WHEREAS, by MC- 5414, adopted on October 11, 2022, the City Council of the City of 
Camden amended MC-5371, adopted on February 8, 2022, to increase the location of licenses 
and distance requirements as follows: 

D. Licensing 

4. Location of Licenses: The following State classified cannabis classes are 
permitted in the corresponding zoning districts: 

a. Class 1; Cultivator - Commercial 3 and Light Industrial 2 
b. Class 2; Manufacturer - Light Industrial Zone - LI-1 
c. Class 3; Wholesale - Light Industrial Zones, LI-I and LI-2 
d. Class 4; Distributor - Light Industrial Zone - LI-I 
e. Class 5; Retail - permitted in the following zones: 

i. C-2 Zone - Gateway/Waterfront South 
11. C-3 Zone - Old Pathmark Area 

iii. C-4 Zone - Admiral Wilson Boulevard 
1v. US Zone - University Services 
v. CC Zone - Center City 

vi. C-1 Zone - Haddon Avenue from Kaighn Avenue to Atlantic Avenue 
f. Any otl1er properties outside the specific zones described in subsections (a) 

through (e) above, provided that the applicant/petitioner obtains a use 
variance, inclusive of any conditions. from the Zoning Board of Adjustment. 

g. Class 6: Delivery - In accordance with the Act, delivery of cannabis products 

within the City is authorized where permitted by State law. 

h. Any Delivery Service Provider seeking to establish a business in the City of 
Camden must comply with all applicable City of Camden Ordinances. 

I. Distance Requirements 

l.Cannabis Businesses; All Classes. 

a. Same. 

b. In addition to any other requirements and limitations established by the 
Commission from time to time, no cannabis business, including an 

Alternative Treatment Center seeking Class 1 through Class 5 licenses 
herein shall be located in any residential zone unless otherwise permitted 

in this Chapter. 

WHEREAS, the City Council of the City of Camden is now seeking to further amend MC-5371, 
adopted on February 8, 2022 and MC- 5414, adopted on October 11, 2022, to increase the 
number and locations of recreational cannabis licenses; now therefore 

BE IT ORDAINED by the City Council of the City of Camden that MC-5371, adopted on 
February 8, 2022 and MC- 5414, adopted on October 11, 2022, is hereby further amended as 
follows: 



870-38 - PERMITTED USES IN CERTAIN DISTRICTS - CANNABIS LICENSED 
BUSINESSES - ISSUANCE OF LICENSES AND PERMITS 

D. Licensing 

3. Maximum number of licenses. The City may issue a maximum of the 
following licenses: 

e. A maximum of20 standard or microbusiness retail cannabis business licenses 
operating under Class 5 shall be permitted within the City in the commercial zones 
specified below; with no more than six (6) per zone. A Micro-business shall not 
acquire for retail sale more than 1000 pounds of useable cannabis or its equivalent 
per month. 

4. Location of Licenses: The following State classified cannabis classes are 
permitted in the corresponding zoning districts: 

a. Class 1; Cultivator - Commercial 3 and Light Industrial 2 
b. Class 2; Manufacturer - Light Industrial Zone - LI-1 
c. Class 3; Wholesale -

i. Light Industrial Zones, LI-1 and LI-2; 
ii. GI-1, North 4th Street, north of Erie Street; for non- residential structures 
meeting all zoning and building code requirements 

d. Class 4; Distributor -
Light Industrial Zone - LI-1; 
ii. GI-1, North 4th Street, north of Erie Street; for non- residential structures 
meeting all zoning and building code requirements 

e. Class 5; Retail - permitted in the following zones: 
i. C-2 Zone - Gateway/Waterfront South 
ii. C-3 Zone - Old Pathmark Area 
iii. C-4 Zone - Admiral Wilson Boulevard 
iv. US Zone - University Services 
v. CC Zone - Center City 
vi. C-1 Zone - Haddon Avenue from Kaighn A venue to Atlantic Avenue 
vii. C-2 Zone - Vine Street from North Front Street to North 3rd Street 
viii. TOD District - White Horse Pike from Haddon Avenue to Ferry 
Avenue 

f. Any other properties outside the specific zones described in subsections (a) 
through (e) above, provided that the applicant/petitioner obtains a use variance, 
inclusive of any conditions, from the Zoning Board of Adjustment. 
g. Class 6: Delivery - In accordance with the Act, delivery of cannabis products 
within the City is authorized where permitted by State law. 
h. Any Delivery Service Provider seeking to establish a business in the City of 
Camden must comply with all applicable City of Camden Ordinances. 

BE IT FURTHER ORDAINED that following introduction and prior to adoption, the 
Clerk shall cause a copy of this ordinance to be referred to the City of Camden Planning Board 
for review pursuant to NJ.SA. 40:55D-26. 

BE IT FURTHER ORDAINED that any portion of the MC-5371, adopted on February 
8, 2002, and MC- 5414, adopted on October 11, 2022, not herein amended and supplemented 
shall remain in full force and effect. 

BE IT FURTHER ORDAINED that that any portion of the Camden City Code not 
herein amended and supplemented shall remain in full force and effect. 

BE IT FURTHER ORDAINED that all ordinances or parts of ordinances inconsistent 
with the provisions of this ordinance are hereby repealed as to such inconsistency only. 



BE IT FURTHER ORDAINED that if any provision of this ordinance is declared 
invalid, such invalidity shall not affect the other provisions of this ordinance. Furthermore, the 
other provisions of this ordinance are deemed to be severable and remain in full force and effect. 

BE IT FURTHER ORDAINED that this ordinance shall take effect twenty (20) days 
after its final passage and publication as provided by law. 

BE IT FURTHER ORDAINED that pursuant to N.J.S.A. 52:27BBB-23 and N.J.S.A. 
40:69A-41, a true copy of this Ordinance shall be forwarded to the Mayor, who shall have ten 
(10) days from the receipt thereof to approve or veto this Ordinance. Additionally, pursuant to 
N.J.S.A. 52:27BBB-23, a true copy of this Ordinance shall be forwarded to the State 
Commissioner of Community Affairs, who shall have ten (10) days from the receipt thereof to 
veto this Ordinance, and the action by the Commissioner regarding this Ordinance shall 
supersede any action by the Mayor on the same Ordinance. All notices of approval and/or veto 
shall be filed in the Office of the Municipal Clerk. 

Date oflntroduction: November 10, 2022 

The above has been reviewed 
and approved as to form. 

DANIEL S. BLACKBURN 
City Attorney 

ATTEST: ----------
LUIS P ASTORIZA 
Municipal Clerk 

ANGEL FUENTES 
President City Council 

VICTOR CARSTARPHEN 
Mayor 
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Section I. Elected Officials shall be entitled to the salary as set below, and benefits as may be 

permissible under the law and Memorandum of Understanding between the City of Camden and 

The State of New Jersey 

Elected Officials 
Mayor 

Council President 
Council Member 

Section II. 

110,000 

The employees listed in this section shall be entitled to all benefits as set for classified service 

service except overtime payments. 

The salaries for the following department heads shall be as follows: 

Department Directors and Assistant Department Directors 

Business Administrator 

City Attorney 

Department Directors 

85,000 
80,000 
75,000 

160,000 

36,000 
33,000 

155,000 
175,000 
150,000 

Section Ill. The employees listed in this section shall be entitled to all benefits as set for classified service except 

payments. The salaries for the City Attorney's Office shall be as follows: 

City Attorney's Office 

First Assistant City Attorney 

Counsel to the Mayor/Counsel to City Council 

Supervising Litigation Attorney 

Assistant City Attorney General & Litigation 

Municipal Prosecutor 

75,000 
1 

70,000 
60,000 
60,000 

Section IV. This section sets the rates of pay for those positions in the Classified Service which are 

Managerial and or Confidential and are excluded from the collective bargaining processs. 

120,000 
100,000 
110,000 
110,000 
110,000 

These positions shall receive benefits equal to those of the classified for vacation, retirement, longevity and 

Overtime pay shall be only for those hours, days and purposed performed with the prior 

approval of the Business Administrator 

Managerial and/or Confidential Titles 

Assistant Business Administrator 

Assistant Director of Finance 

Assistant Director of Public Works 
Chief Financial Officer 

Comptroller 

Director of Data Processing 

Fiscal Analyst 

Insurance Manager 

Municipal Emergency Management Coordinator 

Personnel Officer 

Project Coordinator Redevelopment 

Registrar of Vital Statistics 

65,000 
75,000 
75,000 

1 

1 

1 

50,000 
60,000 

1 

75,000 
45,000 

1 

125,000 
110,000 
110,000 
175,000 
120,000 
105,000 

85,000 
85,000 
65,000 
95,000 
75,000 
75,000 
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Section V. The employees listed in this section shall be entitled to all benefits as set for classified service except 

overtime payments. 

Unclassified Titles 

Aide to the Mayor 

Confidential Assistant 

Confidential Aide 

Attorney -A.B.C. 

Attorney - Affirmative Action Review Council 

Attorney - B.O.A. 

Attorney - Municipal Personnel Defender 

Attorney - Planning Board 

Attorney - Rent Control Board (50.00 per billable hour) 

Attorney - Rooming and Boarding Home Licensing Bd. 

City Treasurer 

Deputy Municipal Clerk 

Judge of the Municipal Court 

Judge of the Municipal Court (Part Time) 
• Municipal Clerk 

Municipal Court Director 

Municipal Engineer 

Secretary Boa rd/Commission 

• Tax Assessor 
• Tax Collector 

Tax Search Officer (Part Time) 

34,802 

34,809 

34,809 

2,500 

1 
13,845 

36,061 

10,342 

2,700 

1 

76,200 

51,200 

81,600 

30,979 

93,771 
70,968 

95,500 

1,000 

93,771 
93,771 

5,058 

Section VI. The employees of these titles are entitled to all benefits as set for the classified section. 

Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Confidential Secretary to the Mayor 01336 

Confidential Secretary to the Mayor 

(Part-time) 01336 
Secretary to the ABC Board 06982 5,673 5,939 6,523 6,728 7,155 7,426 

79,500 

84,500 

79,500 

12,500 

8,000 

25,631 

68,508 

18,869 

4,235 

4,893 

95,000 

62,424 

114,444 

58,678 

149,394 
130,000 

145,000 

9,145 

129,078 
129,078 

15,000 

Step 7 

84,734 

40,867 
7,709 

Section VII. This section sets the rates as approved for those titles covered by those agreements. In any instances 

bilingual designations are required, the rate shall be as defined in the basic title. Any part time 

be paid on a pro rata basis salary grades. 

Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 
• Account Clerk 00001 34,380 36,010 39,629 41,522 43,001 44,529 46,131 
• Accountant 00004 51,577 52,492 59,598 61,911 64,313 66,816 69,417 
• Accounting Assistant 50451 40,837 41,542 47,126 49,396 51,187 53,045 54,985 
• Administrative Analyst 00010 56,268 57,272 65,044 68,204 70,852 73,611 76,486 
•• Administrative Clerk 00020 51,535 52,299 59,054 64,641 70,166 72,783 75,496 
•• Administrative Secretary 00112 59,744 60,655 68,544 74,908 80,950 83,566 86,290 
•• Affirmative Action Officer 00233@ 73,260 74,596 84,775 92,461 100,862 104,825 108,948 
• Analyst Grant Applications 00259 58,272 59,317 67,371 70,650 73,296 76,112 78,894 
• Architect 00276@ 66,044 67,239 76,396 80,739 82,048 87,953 91,775 
• Assistant Administrative Analyst 00302@ 46,333 47,144 53,510 56,097 58,154 60,291 62,519 
• Assistant Animal Control Officer 00312@ 48,252 49,188 55,731 58,517 60,858 63,292 65,824 
• Assistant Assessor 00317@ 52,496 53,427 60,664 63,609 65,966 67,506 70,967 
• Assistant Chief Housing Inspector 00387 65,377 66,560 71,895 75,400 78,344 81,408 84,592 
• Assistant Coordinator of Volunteers 00438 50,101 52,356 54,712 57,174 59,746 62,435 65,245 
•• Assistant Engineer 00518 88,791 89,653 96,036 99,877 103,873 108,027 112,349 
•• Assistant Municipal Clerk 00617 53,362 54,311 61,669 67,846 73,960 76,848 79,849 
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Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 
•• Assistant Municipal Clerk• 0 0 0 0 0 0 87,995 
•• Assistant Municipal Tax Collector 00627@ 76,391 77,787 88,409 97,345 106,359 110,538 117,245 
•• Assistant Payroll Supervisor 00639 55,989 56,392 62,739 67,752 71,732 73,916 76,202 
• Assistant Planner 00645 50,289 51,178 58,103 60,917 63,170 65,505 67,944 
•• Assistant Public Works Superintendent 00671 57,748 58,783 66,764 73,464 80,104 83,237 86,495 
•• Assistant Purchasing Agent 00673 53,361 54,310 61,669 67,846 73,961 76,848 79,848 

Assistant Superintendent of Weights & 
• Measures 00445 43,050 43,799 49,697 54,640 59,426 61,611 63,897 
• Assistant Traffic Engineer 00795 69,616 70,882 80,544 88,666 96,600 100,282 104,103 
• Assistant Violations Clerk 00806 40,837 41,542 47,126 49,396 51,187 53,045 54,985 
• Assistant Zoning Officer (Part Time) 00822@ 0 0 0 0 0 0 7,480 
• Auditor 00846 58,272 59,317 67,371 70,650 73,296 76,130 78,894 
• Building Inspector (ICS) 00924 67,579 68,806 78,181 81,999 85,206 88,543 92,020 
• Building Inspector Apprentice 06969 53,339 57,683 0 0 0 0 0 
• Building Maintenance Worker 00929 36,519 37,141 42,112 43,726 45,402 47,149 48,963 

Building Maintenance Worker Low 

• Pressure License 00933 51,192 52,099 59,151 62,019 64,312 66,699 69,178 
• Building Service Worker 00938 33,731 34,300 38,878 40,734 42,178 43,676 45,239 
•• Building Subcode Official (HHS) 05048 72,817 74,144 84,260 92,766 101,002 104,840 108,842 
• Carpenter 00971 49,968 50,853 57,731 60,524 62,762 65,078 67,500 
• Carpenters Helper 00974 41,740 42,465 48,176 50,492 52,435 54,466 56,573 
• Cashier 00976 44,072 44,841 50,884 53,340 55,280 57,310 59,414 
•• Chief Accountant 01005 65,417 66,598 75,667 83,284 90,856 94,300 99,833 
•• Chief Assistant Assessor 01016 56,959 57,979 65,847 72,453 79,128 82,221 85,435 
•• Chief Clerk 01037 59,744 60,655 68,544 74,908 80,950 83,566 86,290 
•• Chief Community Relations Specialist 01107 69,605 70,870 80,531 87,932 95,912 99,675 103,593 
•• Chief Housing Inspector 01139 62,620 63,749 72,420 79,705 86,921 90,329 93,873 
•• Chief Landscape Architect 01150 62,620 63,749 72,420 79,705 86,921 90,329 93,873 
•• Chief License Inspector 01153 61,840 62,953 71,513 78,701 85,711 88,957 92,331 
•• Chief Sanitation Inspector 01209 49,672 50,550 57,395 63,124 68,642 71,317 74,097 

Claims Examiner Workmens 

• Compensation 01241 49,124 49,843 56,255 61,566 65,859 69,796 82,806 
• Clerk 1 01245 32,453 32,998 37,393 39,177 40,555 41,999 43,485 
• Clerk 2 03247 35,854 36,463 41,339 43,320 44,868 46,471 48,151 . Clerk 3 02773 40,186 40,881 46,374 48,605 50,359 52,191 54,088 

Clerk 3 

• (Principal Personnel Clerk) 02773 56,540 57,551 62,623 65,056 67,586 70,221 72,958 
•• Clerk 4 03859 40,098 40,789 46,269 50,857 55,280 57,310 59,414 
• Clerk Stenographer 1 01260 36,320 36,939 41,883 43,887 45,459 47,092 48,794 
• Clerk Stenographer 2 03253 38,264 38,919 44,141 46,258 47,920 49,653 51,453 
• Clerk Stenographer 3 02777 42,137 42,867 48,637 50,979 52,831 54,758 56,761 
•• Clerk Stenographer 4 03862@ 42,158 42,890 48,661 53,494 57,988 60,229 62,574 
• Clerk Transcriber 01266 35,689 36,296 41,149 43,114 44,769 46,489 48,277 
• Clerk Typist 1, Evidence Handling 23239 36,886 37,514 42,540 44,576 46,124 47,782 49,505 
• Code Enforcement Officer 01285 50,601 51,497 55,604 58,294 61,120 64,086 67,202 
• Community Organization Specialist 01303 38,562 39,224 44,485 46,622 47,761 49,488 51,275 
• Community Service Aide 01313 33,589 34,154 38,711 40,559 42,064 43,676 45,239 
• Community Service Worker 01319 36,054 36,667 41,575 43,565 45,116 46,737 48,420 
• Complaint Investigator 01324 41,486 42,205 47,881 50,187 52,010 53,902 55,877 
• Computer Service Technician 07605 53,646 54,601 62,010 65,014 67,386 70,010 72,739 
•• Construction Official 05045 86,850 87,559 99,911 105,797 109,958 114,285 118,783 
• Contract Administrator 1 51254 66,376 67,578 76,782 84,518 92,323 95,940 101,746 
• Contract Compliance Representative 04883 63,111 66,689 72,826 78,911 81,495 84,193 88,314 
•• Coodinator for Federal & State Aid 01355 68,027 69,262 78,699 86,628 94,640 98,357 102,220 

•• Coordinator of Monitoring & Evaluation 04716 61,946 63,062 71,638 78,841 85,979 89,345 92,848 
•• Coordinator of Motor Vehicle Repair 07607 86,723 88,270 99,831 105,818 111,251 115,482 119,946 
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Title Step 1 Step 2 Step 3 Step4 Step 5 Step 6 Step 7 
•• Coordinator of Volunteers 01371 61,946 63,062 71,638 78,841 85,979 89,346 92,847 
• Cost Estimator Property Improvement 01379 54,297 55,267 62,758 65,808 68,256 70,799 73,441 
• Court Interpreter S&E 07959 51,577 52,492 59,598 61,911 64,313 66,816 69,417 
• Customer Service Representative 01459 46,691 47,511 53,927 56,530 58,688 60,854 63,104 

Customer Service Representative Bil. In 
• Spanish & English 08033 46,691 47,511 53,927 56,530 58,688 60,854 63,104 
• Data Control Clerk 01468 37,626 38,267 43,398 45,476 47,110 48,810 50,575 
• Data Entry Operator 1 53292 35,618 36,223 41,068 43,033 44,572 46,173 47,826 
• Data Entry Operator 2 53293 39,631 40,314 45,728 47,925 49,655 51,455 53,325 
• Data Entry Operator 3 53294 43,895 44,661 50,680 52,634 54,670 56,784 58,983 
•• Data Entry Operator 4 53295 52,497 53,430 60,667 66,117 72,077 74,888 77,813 
• Data Processing Programmer 01474 48,984 49,849 56,589 59,325 61,517 63,978 66,355 
• Data Processing Programmer Trainee 01475 47,610 0 0 0 0 0 0 
•• Deputy Municipal Court Administrator 07796 59,745 60,655 68,545 74,908 80,950 83,566 86,291 

Deputy Municipal Court Administrator 
•• Bilingual S/E 07903 59,745 60,655 68,545 74,908 80,950 83,566 86,291 
•• Deputy Registrar of Vital Statistics 05120 57,129 58,154 66,050 69,265 71,859 74,640 78,895 
•• Deputy Tax Assessor 05780 88,456 88,904 101,828 107,934 113,477 117,790 122,344 
• Economic Development Rep. 2 55503 72,372 73,690 84,053 88,166 91,620 95,215 98,952 

Director of Economic and Industrial 

•• Development 01595@ 93,987 95,663 108,193 114,681 120,572 125,154 129,993 
•• Director of Licenses 07163 69,605 70,870 80,531 87,932 95,912 99,675 103,593 
•• Director of Inspections 01607@ 88,456 90,035 101,828 107,934 113,477 117,790 122,344 

Director of Neighborhood Preservation 
•• Program 02569 88,456 90,035 101,828 107,934 113,477 117,790 122,344 
•• Director of Youth Services 01651 88,456 90,035 101,828 107,934 113,477 117,790 122,344 
• Electrical Inspector (ICS) 01699 67,579 68,806 78,181 81,999 85,206 88,543 92,020 
•• Electrical Subcode Official (HHS) 05046 80,170 81,656 92,818 97,368 101,002 104,840 108,842 
• Electrician 01706 49,968 50,853 57,731 60,524 62,762 65,078 67,500 
• Electrician Helper 01710 41,740 42,465 48,176 50,492 52,435 54,466 56,573 
•• Elevator Subcode Official 07928 72,817 74,144 84,260 92,766 101,002 104,840 108,842 
• Employee Benefits Clerk 04758 35,414 36,017 40,834 42,779 44,256 45,843 47,489 
• Employee Benefits Specialist 01728 38,017 38,668 43,854 45,955 47,677 49,468 51,339 
• Engineering Aide 01733 41,559 42,277 47,966 50,273 52,214 54,230 56,326 
• Equipment Operator 01746 42,744 43,486 49,342 51,721 53,611 55,565 57,599 
•• Executive Assistant 04586 0 0 0 0 0 0 121,122 
• Garage Attendant 01877 37,741 38,387 43,533 45,618 47,338 49,126 50,999 
• Gardener 01883 42,024 42,752 48,505 50,839 52,694 54,615 56,613 
•• General Supervisor Laboring 06635 50,927 51,828 58,841 64,724 70,555 73,302 76,163 
•• General Supervisor Parks 06699 50,926 51,827 58,841 64,725 70,554 73,303 76,163 
•• General Supervisor, Public Works 06652 58,743 59,797 65,073 67,603 73,700 76,575 79,567 
• GIS Specialist 3 03176 66,481 67,771 76,784 80,624 83,848 87,202 90,691 
• GIS Specialist Trainee 03174 58,648 0 0 0 0 0 0 
• Graphic Artist 1 54593 59,998 62,397 66,840 71,599 76,697 82,158 88,007 
• Graphic Artist 2 54604 67,054 69,736 74,701 80,020 85,718 91,821 98,358 
• Heavy Equipment Operator 02001@ 51,111 52,017 59,059 61,919 64,312 66,699 69,178 
• Historic Preservation Specialist 15679 58,272 59,317 67,371 70,650 73,296 76,034 78,894 
•• Housing Coordinator 02065 68,336 69,578 78,651 86,336 93,945 97,631 101,466 
• Housing Inspector 02071 50,601 51,497 55,604 58,294 61,120 64,086 67,202 
• Industrial Representative 02095 58,272 59,317 67,371 70,650 73,296 76,034 78,894 
• Interviewer, Courts 06207 46,691 47,511 53,927 56,531 58,689 60,853 63,105 

Interviewer, Courts, Bilingual Spanish & 
• English 07573 46,691 47,511 53,927 56,531 58,689 60,853 63,105 
• Investigator A.B.C. 02175 0 0 0 0 0 0 11,080 
• Investigator Public Works 05217 53,594 54,548 61,942 64,946 67,351 70,053 72,661 
• Job Developer 02217 72,920 74,336 84,222 88,434 91,971 95,649 99,476 
• Keyboarding Clerk 1 01268 33,423 33,985 38,519 40,351 41,779 43,270 44,817 
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• Keyboarding Clerk 2 03256@ 36,886 37,515 42,540 44,576 46,124 47,782 49,506 
• Keyboarding Clerk 3 02781 41,215 41,927 47,567 49,857 51,619 53,499 55,446 
•• Keyboarding Clerk 4 03864@ 41,029 41,738 47,349 52,050 56,539 58,617 60,776 
• Laborer 1 02248 38,778 39,445 44,739 46,883 48,575 50,327 52,159 

Laborer 1 

• (Laborer Heavy) 02248 40,584 41,285 46,835 49,084 50,864 52,708 54,640 
• Laborer 2 06634 43,301 45,250 47,286 49,414 51,637 53,961 56,389 
•• Laborer 3 06633 48,309 49,159 55,803 61,371 66,896 69,494 72,202 
• Landscape Architect 02256@ 47,801 48,644 55,214 57,883 60,100 62,412 64,819 
• Legal Secretary 07675 53,315 53,833 57,666 59,973 62,371 64,866 67,461 
• Legal Stenographer 02279 40,186 40,881 46,374 48,605 50,359 52,191 54,088 
• License Inspector 02292 49,878 50,760 57,626 60,420 62,506 64,804 67,202 
• License Inspector Bil. In S&E 05785 49,878 50,760 57,626 60,420 62,506 64,804 67,202 
• Loan Advisor 05136 41,928 42,654 48,392 50,722 52,643 54,643 56,727 
• Mail Clerk 02320 43,911 44,676 50,695 53,145 55,080 57,101 59,210 
• Maintenance Repairer 02328 40,852 41,557 47,145 49,410 51,211 53,076 55,017 
•• Maintenance Superintendent 02384 69,605 70,870 80,531 87,932 95,912 99,675 103,593 
•• Maintenance Supervisor, Grounds 06731 48,309 49,159 55,803 61,371 66,896 69,494 72,202 
• Maintenance Worker 1, Grounds 01940 38,356 39,014 44,249 46,372 48,103 49,843 51,650 

Management Information Systems 

•• Specialist 04354 93,987 95,663 108,193 114,681 120,572 125,154 129,993 
•• Material Management Coordinator 05702 59,688 60,762 69,018 72,381 75,204 78,139 81,195 
• Mechanic 02434 46,141 46,948 53,286 55,863 57,913 60,036 62,260 
• Mechanic (Diesel) 02440 48,027 48,871 55,477 58,160 60,302 62,529 64,844 
• Mechanic Fire Apparatus 02441 48,404 49,259 55,915 58,621 60,784 63,030 65,369 
• Mechanical Repairer Light Equipment 02451@ 40,101 41,906 43,791 45,762 47,821 49,973 52,222 
• Mechanic's Helper 02456@ 40,584 41,285 46,835 47,707 49,435 51,226 53,100 
• Motor Broom Driver 05565 42,744 43,486 49,342 51,721 53,611 55,565 57,599 
•• Municipal Court Administrator 07795 80,905 82,349 93,136 98,721 103,791 107,735 111,900 
• Municipal Court Attendant 02524 0 0 0 0 0 0 58,539 
• Network Administrator 1 10107 80,934 82,505 93,479 98,152 102,080 106,162 110,409 
• Network Administrator 2 10108 87,496 89,195 101,059 106,111 110,356 114,771 119,361 
• Omnibus Operator 05594 37,817 38,463 43,620 45,296 47,033 48,842 50,726 
• Paralegal Specialist 02593 64,929 65,559 70,227 73,033 79,124 82,163 85,323 
• Parking Enforcement Officer 07305 40,717 41,423 46,989 49,250 51,032 52,893 54,824 
• Payroll Clerk 02634 35,414 36,017 40,834 42,779 44,256 45,843 47,489 
•• Payroll Supervisor 02636 66,498 67,642 76,722 84,321 91,856 95,405 99,102 
• Personnel Aide 02645 57,165 59,452 63,685 68,219 73,076 78,279 83,853 
• Personnel Assistant 02648@ 73,695 75,430 83,046 85,689 89,687 93,685 97,686 
• Planning Aide 02685 38,017 38,668 43,854 45,955 47,677 49,468 51,339 
•• Planning Director 02686 88,456 90,035 101,828 107,934 113,477 117,790 122,344 

• Plumbing Inspector (ICS) 02704 67,579 68,806 78,181 81,999 85,206 88,543 92,020 
•• Plumbing Subcode Official (HHS) 05056 72,817 74,144 84,260 92,766 101,002 104,840 108,842 

• Principal Account Clerk 02755 40,837 41,542 47,126 49,396 51,187 53,045 54,985 

• Principal Account Clerk (Typing) 41,775 42,501 48,216 50,540 52,442 54,350 56,351 
• Principal Cashier 02771 49,711 50,589 57,431 60,215 62,471 64,778 67,185 
• Principal Clerk Transcriber 02779 41,497 42,215 47,894 50,199 52,137 54,148 56,246 

Principal Community Organization 

• Specialist 02785@ 44,201 44,973 51,032 53,498 55,530 57,656 59,866 
• Principal Data Control Clerk 04646 44,200 44,970 51,031 53,496 55,450 57,482 59,596 
• Principal Employee Benefits Clerk 04936 43,456 44,212 50,167 52,590 54,620 56,732 58,931 
• Principal Engineering Aide 02804 53,116 54,061 61,384 63,769 66,248 68,827 71,508 
• Principal Legal Stenographer 02819 51,532 52,448 59,546 62,433 66,447 68,910 71,466 
• Principal Mail Clerk 20434 57,695 60,003 62,682 67,145 71,925 77,046 82,532 
• Principal Payroll Clerk 02831 56,540 57,552 62,622 65,056 67,587 70,221 72,958 
• Principal Planner 02837 58,272 59,317 67,371 70,650 73,296 76,034 78,894 
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Principal Planner Community 

* Development Program 05335 58,272 59,317 67,371 70,650 73,296 76,034 78,894 

* Principal Planning Aide 02840 46,697 47,516 53,932 56,539 58,692 60,948 63,294 

* Principal Purchasing Assistant 02847 43,456 44,212 50,167 52,590 54,620 56,732 58,931 

* Principal Storekeeper 02852 56,060 57,062 64,801 67,951 70,487 73,120 75,862 
• Printing Machine Operator 1 02571 41,648 42,368 48,067 50,382 52,214 54,109 56,092 

* Printing Machine Operator 2 22533 50,238 51,127 58,045 60,859 63,104 65,445 67,878 

* Printing Machine Operator 3 22534 52,660 53,594 60,864 63,810 66,137 68,712 71,388 

** Printing Machine Operator 4 22535 55,202 56,187 63,817 66,912 69,353 72,056 74,867 

* Program Analyst 02871 56,268 57,272 65,044 68,204 70,852 73,611 76,486 
•• Program Coordinator Demolition 05679 74,600 75,687 81,314 84,671 88,028 91,386 94,743 
• Program Monitor 04700 54,730 55,707 63,258 66,333 68,797 71,365 74,037 

* Project Coordinator Construction 02883 70,648 71,932 81,741 89,989 98,044 101,773 105,660 
• Project Manager, Data Processing 53023 112,632 0 0 0 0 0 0 
• Property Clerk 02894 35,853 36,463 41,340 43,320 44,868 46,471 48,151 
• Public Information Officer 02927 44,985 45,771 51,943 54,456 56,444 58,524 61,202 
• Public Works Inspector 02933 50,261 51,151 58,069 60,884 63,132 65,473 67,906 

** Public Works Superintendent 02936 69,605 70,870 80,531 87,932 95,912 99,675 103,593 

** Purchasing Agent 02952 93,987 95,663 108,193 114,681 120,572 125,154 129,993 
• Purchasing Assistant 02952 35,414 36,017 40,834 42,779 44,256 45,843 47,489 
• Purchasing Expediter 02956 46,333 47,144 53,510 56,097 58,158 60,291 62,526 
• Radio Dispatcher 02958 42,724 43,467 49,321 51,696 53,577 55,533 57,578 

* Radio Dispatcher Typing 02959 43,605 44,365 50,343 52,719 54,599 56,557 58,600 
• Radio Technician 02965 58,510 59,849 64,779 67,914 71,049 74,184 77,318 

** Real Estate Officer 02974 83,735 84,249 93,535 100,819 108,036 111,444 114,988 
• Receptionist 02976 32,453 32,998 37,393 39,177 40,555 41,999 43,485 
• Recorder Operator Courts 04873 34,416 34,997 39,672 41,571 43,160 44,817 46,537 

* Records Management Analyst 05429 54,119 55,085 62,566 65,600 67,993 70,644 73,399 

** Records Manager 06382 66,395 68,213 74,348 78,677 83,255 88,100 93,228 

* Records Support Technician 1 56562 35,854 36,202 38,780 40,331 41,944 43,621 45,366 
• Records Support Technician 2 56563 40,186 40,576 43,466 45,203 47,012 48,892 50,849 

* Records Support Technician 3 56564 45,008 45,445 48,681 50,627 52,653 54,759 56,949 

* Recreation Aide 02983 31,098 31,612 35,818 38,878 40,254 41,681 43,169 
* Recreation Leader 02993 37,335 37,972 43,063 45,131 46,812 48,575 50,405 
• Recreation Program Coordinator 03018 56,938 57,955 65,823 69,025 71,709 74,507 77,414 

** Recreation Supervisor 03020 45,132 45,922 52,116 57,309 62,455 64,869 67,401 
• Relocation Officer {Part Time) 03060@ 0 0 0 0 0 0 13,449 
•• Rent Regulation Officer 05681 70,041 72,142 76,536 76,807 79,698 82,700 85,821 
• Research Assistant 03069 50,692 51,590 58,571 61,410 63,675 66,041 68,495 

** Risk Manager 07390 112,270 111,180 116,806 119,142 121,525 125,170 130,803 
•• Road Repairer Superintendent 03803 69,605 70,870 80,531 87,932 95,912 99,675 103,593 
• Sanitation Inspector 03110 48,984 49,849 56,596 59,330 61,487 63,875 66,355 
•• Secretarial Assistant 03127 46,344 47,027 53,093 58,107 62,086 64,271 66,557 

Secretary Board/Commission {Part 

* Time) 07419 1,325 0 0 0 0 0 12,122 
Secretary Board/Commission {Full 

• Time) 07419 52,244 53,179 60,398 63,972 66,468 69,061 71,757 
• Security Guard 06124 37,333 37,971 43,061 45,129 46,743 48,422 50,172 
• Senior Account Clerk 03165@ 38,264 38,919 44,141 46,258 47,920 50,644 51,453 
* Senior Administrative Analyst 03173@ 66,376 67,578 76,782 84,518 92,323 95,940 101,746 
• Senior Auditor 03196@ 64,230 65,390 74,289 77,392 80,205 83,340 86,603 
* Senior Building Maintenance Worker 03227 38,477 39,136 44,393 46,519 48,197 50,052 51,983 
•• Senior Budget Examiner 03223 82,929 84,409 95,464 101,189 106,386 110,429 114,697 

Senior Building Maintenance Worker 
• Low Pressure License 03228 53,662 54,617 62,028 65,033 67,405 70,508 72,758 
* Senior Cashier 03236 46,581 47,399 53,797 56,397 58,465 60,618 62,866 
* Senior Clerk Transcriber 03255 37,627 38,270 43,400 45,482 47,229 49,048 50,937 
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• Senior Community Relations Specialist 03265@ 47,161 47,990 54,471 57,103 59,210 61,394 63,656 
• Senior Community Service Worker 03269@ 41,928 42,654 48,392 50,722 52,643 54,643 56,727 
•• Senior Computer Service Technician 07691 59,692 60,765 69,275 72,648 75,482 78,432 81,496 
• Senior Data Control Clerk 03294 40,901 41,609 47,202 49,474 51,252 53,114 55,058 
• Senior Data Processing Programmer 03295 56,427 57,435 62,498 63,689 66,165 68,740 71,418 
• Senior Electrician 03308 54,806 55,784 63,347 65,810 68,371 71,033 73,803 
•• Senior Engineer 03314 89,654 90,982 92,868 108,502 112,637 119,395 124,051 
• Senior Engineering Aide 03320 45,416 46,209 52,442 54,971 56,986 59,087 61,261 
• Senior Gardener 03341 36,054 36,667 41,575 43,565 45,116 46,737 48,420 

• Senior Historic Preservation Specialist 15680 61,267 62,368 70,848 74,301 77,204 80,100 83,122 
• Senior Housing Inspector 03368 59,266 60,387 65,156 68,325 70,985 73,753 76,631 
• Senior Landscape Architect 04407 54,730 55,707 63,258 66,333 68,797 71,365 74,037 
• Senior Legal Stenographer 03405 44,411 45,185 51,277 53,749 55,828 57,986 60,238 
• Senior Mail Clerk 20433 51,519 53,579 57,394 61,481 65,858 70,547 75,570 
• Senior Maintenance Repairer 03425 44,788 45,572 51,717 54,214 56,197 58,254 60,403 
• Senior Mechanic 03459 48,404 49,259 55,915 58,621 60,784 63,030 65,369 
• Senior Mechanic (Diesel) 04561 50,298 51,189 58,114 60,925 63,177 65,516 67,954 
• Senior Payroll Clerk 03496 39,277 39,954 45,317 47,495 49,174 50,963 52,813 
•• Senior Personnel Assistant 04982 94,035 95,578 102,886 107,312 111,736 116,162 120,591 
• Senior Planner Economic Dev. 04569 54,730 55,707 63,258 66,333 68,797 71,365 74,037 
• Senior Planning Aide 03512 40,936 41,645 47,243 49,520 51,327 53,191 55,127 

Senior Program Development Specialist 

• Community Service 06931 61,267 62,368 70,848 74,301 77,204 80,100 83,122 
• Senior Program Monitor 05399 67,360 68,582 77,924 81,730 84,816 88,017 91,358 
• Senior Public Works Inspector 03539 53,594 54,548 61,942 64,946 67,351 70,053 72,661 
• Senior Purchasing Assistant 03547 39,277 39,954 45,317 47,495 49,174 50,963 52,813 
• Senior Sanitation Inspector 03572 55,319 56,310 63,946 65,420 67,552 70,051 72,661 
• Senior Security Guard 06257 44,033 45,794 49,054 52,547 56,288 60,296 64,589 
• Senior Storekeeper 03600 50,261 51,151 58,069 60,884 63,132 65,473 67,906 
• Senior Traffic Maintenance Worker 03625 50,213 50,944 54,833 57,301 59,879 62,574 65,386 
• Senior Traffic Signal Electrician 03626 54,806 55,784 63,347 65,810 68,371 71,033 73,803 
•• Senior Training Technician 05614 59,692 60,765 69,275 72,648 75,482 78,432 81,496 
• Senior Youth Group Worker 03657 59,017 59,590 63,833 66,387 69,042 71,804 74,676 

* Signal Systems Technician 1 03714 56,925 57,478 61,570 64,033 66,594 69,258 72,027 

* Signal Systems Technician 2 03589 59,129 59,705 63,955 66,514 69,174 71,941 74,818 
• Social Service Assistant 04623 38,056 38,711 43,900 46,007 47,658 49,378 51,169 
• Storekeeper 03779 43,923 44,691 50,711 53,157 55,094 57,124 59,218 
• Storekeeper Automotive 03781 46,294 47,106 53,464 56,049 58,105 60,240 62,466 
• Substance Abuse Counselor 1 63114 58,821 59,875 68,009 71,318 73,984 76,759 79,645 
•• Superintendent of Recreation 03834@ 69,605 70,870 80,531 87,932 95,912 99,675 103,593 

•• Superintendent of Weights & Measures 01428 67,630 68,856 78,238 85,423 93,170 96,825 100,627 
•• Supervising Account Clerk 03848 43,683 44,445 50,433 55,446 59,426 61,611 63,897 
•• Supervising Administrative Analyst 03850@ 74,578 75,939 86,304 94,131 102,683 106,717 110,919 
•• Supervising Animal Control Officer 05999 76,391 77,541 83,344 86,820 90,296 93,773 97,257 

Supervising Building Service Low 

•• Pressure License 06468 49,214 50,084 56,856 62,530 68,795 70,553 73,183 
•• Supervising Cashier 03857@ 54,246 55,212 62,698 68,981 75,204 78,139 81,195 
•• Supervising Clerk Transcriber 03863@ 41,522 42,241 47,922 52,196 56,863 59,066 61,357 
•• Supervising Data Control Clerk 03872 51,275 52,184 59,247 65,170 70,779 73,278 75,881 
•• Supervising Electrician 06605 50,926 51,827 58,841 64,725 70,554 73,303 76,163 
•• Supervising Engineering Aide 03881 55,716 56,712 64,404 70,859 77,256 80,276 83,417 

Supervising Health Insurance Benefits 

•• Clerk 03887@ 56,501 57,350 64,782 70,933 76,758 79,354 82,057 
•• Supervising Maintenance Repairer 07338 50,926 51,827 58,841 64,725 70,554 73,303 76,163 
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Supervising Maintenance Worker, 

•• Grounds 06731 50,926 51,827 58,841 64,725 70,554 73,303 76,163 
•• Supervising Mechanic 06724 50,926 51,827 58,841 64,725 70,554 73,303 76,163 
•• Supervising Mechanic Fire Apparatus 06726 50,926 51,827 58,841 64,725 70,554 73,303 76,163 
•• Supervising Planner 05137 69,692 70,958 80,631 87,932 95,912 99,677 103,593 
•• Supervising Program Analyst 03927 62,620 63,749 72,420 79,705 86,921 90,329 93,873 
•• Supervising Property Clerk 05519 41,029 41,738 47,349 52,050 56,539 58,617 60,776 
•• Supervising School Traffic Guard 03937 57,856 58,890 66,878 72,898 79,481 84,226 88,416 
•• Supervising Youth Group Worker 03945@ 60,668 63,095 67,587 72,399 77,554 83,076 88,991 
•• Supervisor Demolition 06910 56,369 57,375 65,161 71,205 77,224 79,822 82,530 
•• Supervisor of Accounts 03969 50,655 51,553 58,529 64,383 70,296 73,034 75,882 
•• Supervisor of Collection of Revenue 60,854 61,948 70,368 77,442 84,447 87,760 91,189 .. Supervisor of Motor Pool 05971 50,926 51,827 58,841 64,725 70,554 73,303 76,163 
•• Supervisor of Real Estate Sales 04060 46,643 47,461 53,870 59,242 64,567 67,073 69,689 

•• Supervisor of Senior Citizens Activities 04069 48,009 48,854 55,455 60,988 66,470 69,056 71,799 
•• Supervisor ofTelephone Systems 04080 42,877 43,623 47,441 50,692 55,223 57,358 59,582 
•• Supervisor Public Works 06650 50,926 51,827 58,841 64,725 70,554 73,303 76,163 
•• Supervisor Traffic Maintenance 06816 57,084 58,106 63,229 65,686 71,606 74,397 77,300 
• Tax Searcher 04130 44,462 45,238 51,336 53,815 55,780 57,828 59,954 

Technical Assistant Contract 

• Administration 62844 52,723 53,629 60,826 63,741 66,042 68,424 70,914 
Technical Assistant to the Construction 

• Official 05193 46,589 47,410 53,809 56,413 58,458 60,596 62,811 
Technician, Management Information 

• Systems 53099 56,427 57,435 62,498 63,689 66,165 68,740 71,418 

• Telecommunications Systems Analyst 07604 51,146 52,051 59,098 65,005 70,852 73,611 76,486 
• Telephone Operator 04145@ 39,346 40,023 45,395 47,576 49,295 51,082 52,939 
• Tractor Trailer Driver 04179 42,744 43,486 49,342 51,721 53,611 55,565 57,599 
• Traffic Maintenance Worker 04189 41,486 42,205 47,881 49,725 51,643 53,638 55,711 
• Traffic Signal Electrician 04192 49,968 50,853 57,731 60,524 62,762 65,078 67,500 

Traffic Signal Superintendent 1 00799 69,605 70,870 80,531 87,932 95,912 99,675 103,593 
•• Traffic Signal Superintendent 2 04196 72,317 73,635 83,681 91,376 99,675 103,589 107,664 .. Traffic Signal Supervisor 1 06819 61,423 62,530 71,026 73,801 76,681 79,676 82,792 
•• Traffic Signal Supervisor 2 04082 63,808 64,961 73,794 76,681 79,676 82,792 87,877 

* Traffic Signal Technician 1 04195 56,925 57,945 65,808 68,371 71,033 73,801 76,683 
• Traffic Signal Technician 2 05219 59,130 60,192 68,364 71,033 73,801 76,681 79,731 
• Training Technician 04207 55,202 56,187 63,817 66,912 69,353 72,056 74,867 
• Tree Maintenance Worker 1 04220 42,524 43,263 49,096 51,455 53,317 55,377 57,521 
• Truck Driver 04222 42,024 42,752 48,505 50,839 52,694 ,54,615 56,613 
•• Violations Clerk 04244 77,410 79,028 89,379 94,738 99,604 103,390 107,387 
• Weights and Measures Apprentice 04201 0 0 0 0 0 0 41,277 

* Welder 04305 46,141 46,948 53,286 55,863 57,913 60,036 62,260 
* Youth Group Worker 04333 55,427 55,965 59,950 62,348 63,595 64,867 66,164 
* Youth Group Worker Bil. In S&E 04334 55,427 55,965 59,950 62,348 63,595 64,867 66,164 
• Youth Services Counselor 04336 60,284 60,870 65,204 67,812 70,524 73,345 76,279 
• Zoning Officer (Part Time) 04338 0 0 0 0 0 0 8,251 
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DB:dh 
11-10-22 

.• I r):, .•. ,.,,,. , , ,V,..x.. ,: 

AN ORDINANCE FURTHER AMENDING AND SUPPLEMENTING AN ORDINANCE 
ENTITLED "AN ORDINANCE FIXING THE SALARY RANGES TO BE PAID TO 

CERTAIN OFFICERS AND EMPLOYEES IN THE CLASSIFIED AND UNCLASSIFIED 
SERVICE OF THE CITY OF CAMDEN", ADOPTED APRIL 27, 1972 

BE IT ORDAINED, by the City Council of the City of Camden that, an ordinance 
entitled, "An Ordinance Fixing the Salary Ranges to Be Paid To Certain Officers and 
Employees in the Classified and Unclassified Service Of The City of Camden", adopted 
April 27, 1972 is amended and supplemented as stated herein, with attachments, as 
follows: 

SECTION 1. AMENDING the salary and wage by adding the members of the 
Fire Departments of the City of Camden following salaries for the titles listed herein 
have been negotiated with the appropriate Collective Bargaining Associations. 
Longevity payments as specified in the labor agreements shall be added to the salaries 
and paid bi-weekly. 

Year 1/1/2017 1/1/2018 1/1/2019 1/1/2020 1/1/2021 1/1/2022 1/1/2023 

Fire Chief 

Deputy Fire Chief 

129,558 
to 

162,389 

126,814 
to 

153,599 

132,149 
to 

165,637 

129,350 
to 

156,671 

134,792 
to 

168,950 

131,937 
to 

159,805 

137,488 
to 

168,949 

140,238 

172,328 

134,576 139,740 
to 

163,001 167,076 

143,042 

175,774 

141,389 

170,417 

145,903 

179,290 

144,924 

173,826 

SECTION 2. All ordinances or parts of ordinances inconsistent with the 
provisions of this ordinance are hereby repealed as to such inconsistency only. 

SECTION 3. This ordinance shall take effect twenty (20) days after its final 
passage and publication as provided by law. 

SECTION 4. If any provision of this ordinance is declared invalid, such invalidity 
shall not affect the other provisions of this ordinance. Furthermore, the other provisions 
of this 

SECTION 3. Any portion of this ordinance not herein amended and 
supplemented shall remain in full force and effect. 

BE IT FURTHER ORDAINED, that pursuant to N.J.S.A 52:27888-23 and 
N.J.S.A. 40:69A-41, a true copy of this Ordinance shall be forwarded to the Mayor, who 
shall have ten (10) days from the receipt thereof to approve or veto this Ordinance. 
Additionally, pursuant to N.J.S.A 52:27888-23, a true copy of this Ordinance shall be 
forwarded to the State Commissioner of Community Affairs, who shall have ten (10) 
days from the receipt thereof to veto this Ordinance, and the action by the 
Commissioner regarding this Ordinance shall supersede any action by the Mayor on the 
same Ordinance. All notices of approval and/or veto shall be filed in the Office of the 
Municipal Clerk. 

Date of Introduction: November 10, 2022 



The above has been reviewed 

~1-f-0-rm_. ___ ~ 
DANIELS. BLACKBURN 
City Attorney 

ATTEST:--,-,-----------­
LUIS PASTORIZA 
Municipal Clerk 

ANGEL FUENTES 
President, City Council 

VICTOR CARSTARPHEN 
Mayor 













































































































































RESOLUTION REFERRING A PROPOSED AMENDMENT TO THE CITY OF 
CAMDEN CODE MC-5371, ADOPTED ON FEBRUARY 8, 2022 AND MC-5414, 
ADOPTED ON OCTOBER 11, 2022, PERMITTING CERTAIN CLASSES OF CANNABIS 
ESTABLISHMENTS IN THE CITY OF CAMDEN, TO THE CITY OF CAMDEN 
PLANNING BOARD FOR A REPORT AS PROVIDED FOR BY N.J.S.A. 40:SSD-26. 

WHEREAS, on February 22, 2021, Governor Murphy signed into law P.L. 2021, c. 16, 
known as the "New Jersey Cannabis Regulatory, Enforcement Assistance, and Marketplace 
Modernization Act" (the "Act"), which legalizes the recreational use of marijuana by adults 21 
years of age or older, and establishes a comprehensive regulatory and licensing scheme for 
commercial recreational (adult use) cannabis operations, use and possession; and 

WHEREAS, the Act establishes six marketplace classes oflicensed businesses, including: 

• Class 1 Cannabis Cultivator license, for facilities involved in growing and 
cultivating cannabis; 

• Class 2 Cannabis Manufacturer license, for facilities involved in the manufacturing, 
preparation, and packaging of cannabis items; 

• Class 3 Cannabis Wholesaler license, for facilities involved in obtaining and selling 
cannabis items for later resale by other licensees; 

• Class 4 Cannabis Distributer license, for businesses involved in transporting 
cannabis plants in bulk from on licensed cultivator to another licensed cultivator, 
or cannabis items in bulk from any type of licensed cannabis business to another; 

• Class 5 Cannabis Retailer license for locations at which cannabis items and related 
supplies are sold to consumers; and 

• Class 6 Cannabis Delivery license, for businesses providing courier services for 
consumer purchases that are fulfilled by a licensed cannabis retailer in order to 
make deliveries of the purchases items to a consumer, and which service would 
include the ability of a consumer to make a purchase directly through the cannabis 
delivery service which would be presented by the delivery service for fulfillment 
by a retailer and then delivered to a consumer. 

WHEREAS, section 31 a of the Act authorized municipalities by ordinance to adopt 
regulations governing the number of cannabis establishments allowed to operate within their 
boundaries, as well as the location manner and times operation of such establishments and 
establishing civil penalties for the violation of any such regulations; and 

WHEREAS, the City Council on February 8, 2022, adopted Camden City Code MC-5371 
permitting a certain number of classes and locations of recreational cannabis licenses in the City 
of Camden as well as necessary restrictions to be included for Licensees to operate in the City of 
Camden; and 

WHEREAS, the City Council on October 11, 2022 adopted Camden City Code MC-5414 
increasing the number of locations for recreational retail cannabis licenses; and 

WHEREAS, the City Council of the City of Camden has now determined to amend 
Camden Code MC-5371, adopted on February 8, 2022, and MC-5414, adopted on October 11, 
2022 to increase the number of locations for recreational cannabis licenses for Wholesaler, 
Distributor and Retail licenses and also to increase the number of retail licenses permitted per zone 
from four (4) to six (6); and 

WHEREAS, prior to the hearing on the adoption of a proposed amendment to MC-5371, 
adopted on February 8, 2022 and MC-5414, adopted on October 11, 2022, this proposed 
amendment is to be referred to the City of Camden Planning Board for a report as provided for by 
N.J.S.A. 40:55D-26; now therefore 

BE IT RESOLVED, by the City Council of the City of Camden that the proposed 
amendment to Camden Code MC-5371, adopted on February 8, 2022 and MC-5414, adopted on 



October 11, 2022, increasing the number of locations for recreational cannabis licenses for 
Wholesaler, Distributor and Retail licenses and also to increase the number of retail licenses 
permitted per zone from four ( 4) to six (6) is hereby referred to the City of Camden Planning Board 
for a report as provided for by N.J.S.A. 40:55D-26. 

BE IT FURTHER RESOLVED, that pursuant to N.J.S.A. 52:27BBB-23, a true copy of 
this Resolution shall be forwarded to the State Commissioner of Community Affairs, who shall 
have ten (I 0) days from the receipt thereof to veto this Resolution. All notices of veto shall be 
filed in the Office of the Municipal Clerk. 

Date oflntroduction: November 10, 2022 

The above has been reviewed 
and approved as to form 

~---= 
DANIEL S. BLACKBURN 
City Attorney 

ATTEST: ________ _ 
LUIS P ASTORIZA 
Municipal Clerk 

ANGEL FUENTES 
President, City Council 



























































































CITY OF CAMDEN 
TAX FORECLOSURE LIST #197 

Schedule:# Street Address Block Lot Certificate Mortgage Mortgage Tax Sale Date Amt.to Amt. of Tax Subsequent Interest and Owner name/last transferee 
No. Book No. Book Page Redeem as of Sale Liens Cost Accd'g to Tax Duplicate 

11/10/22 

1 1106 So. 6th Street 331 120 15-00352 10228 1246 6/22/2015 $24,282.39 $ 1,050.66 $12,198.58 $11,033.15 Johnson, Mattie & James 
2 1110 So. 6th Street 331 88 93-186 4036 826 6/28/1993 $103,321.33 $ 101.47 $30,205.53 $73,014.33 Martin, Stanley 
3 13 So. 34th Street 1058 24 4-1435 7357 1618 1/12/2004 $63,100.46 $ 517.97 $20,870.32 $41,712.17 Hemmings, Beatrice 
4 600 Chestnut Street 331 119 960222 4526 so 4/22/1996 $30,888.59 $ 1,187.24 $5,548.76 $24,152.59 Stewart, James L. & Anna Mae 

5 11 So. 34th Street 1058 23 19-01581 11164 1687 6/17/2019 $1,335.43 $ 237.99 $798.30 $299.12 Antioch Baptist Church 
6 924 Kimber Street 106 41 37381 7783 194 10/9/1987 $157,306.55 $ 314.53 $51,823.39 $105,168.63 Nieves,Luciana 

7 334 Clinton Street 161 20 95-64 6/12/1995 $99,346.30 $ 4,382.66 $29,740.45 $65,223.19 Torres, Carmen M 
8 260-268 Chestnut St. 254 11 10-02347 6/21/2010 $63,006.00 $ 1,910.53 $35,602.07 $25,493.40 Webb, Andre 

9 1017 Spruce St. 363 66 16-00377 10438 194S 6/20/2016 $67,216.44 $ 16,130.35 $19,116.18 $31,969.91 Berkman, Michael 

10 1019 Spruce St. 363 67 10-02474 9248 1941 6/21/2010 $51,580.32 $ 7,526.87 $12,636.88 $31,416.57 Equity Partners New Jersey Fund I 
11 739 Spruce St. 368 136 94-565 4260 423 6/27/1994 $146,839.83 $ 3,300.78 $35,270.54 $108,268.51 Simcha, Moshe - Trustee 
12 817 Atlantic Ave. 413 48 10-02539 9249 775 6/21/2010 $53,294.61 $ 1,271.96 $23,239.65 $28,783.00 Preston, Corey 

13 1634-1636 Broadway 468 15 12874 244 2374 10/10/1975 S143,361.02 s 143.70 S57,333.07 S85,884.25 Camden Rescue Mission, Inc 

14 682 Woodland Ave. 559 so 90-702 4341 630 9/6/1990 $143,691.57 $ 1,200.27 $23,261.03 $119,230.27 Gladden, Mack Jr 

15 755 Woodland Ave. 603 87 000474 5356 118 4/17/2000 $78,330.18 $ 681.98 $23,919.49 $53,728.71 Grace Home For Child, Inc 

16 924 Woodland Ave. 610 11 35025 3400 471 10/11/1985 $126,217.20 $ 1,868.08 $23,414.16 $100,934.96 Davis, Robert W Sr 
17 926 Woodland Ave. 610 12 38316 7783 272 10/9/1987 $75,368.51 $ 1,958.75 $22,132.57 $51,277.19 Buzynski, Leonard & Mary 

18 934 Woodland Ave. 610 16 38317 7783 274 10/9/2087 $186,281.09 $ 494.03 $45,962.25 $139,824.81 Tolbert, Ronald W 
19 975 Florence Street 612 43 91-556 4338 633 8/14/1991 $150,255.75 $ 1,099.41 $34,925.97 $114,230.37 Wilson, Franklyn 
20 915 Florence Street 612 106 10-02742 9250 1840 6/21/2010 $36,695.89 $ 1,235.99 $14,456.72 $21,003.18 Prime Asset Consulting, LLC 

21 705 York Street 759 13 020490 5956 574 3/25/2002 $79,445.12 $ 239.40 $31,510.90 $47,694.82 Lebron, Ada I 
22 717 York Street 759 19 11-016S2 9437 1711 6/20/2011 $58,879.67 $ 27.57 $27,848.25 $31,003.85 Thomas, Marcus 

23 238 N. 37th St. 1031 8 93-982 4039 787 6/28/1993 $231,868.35 $ 135.92 $68,768.22 $162,964.21 Villegas, Francisco & Sandra Y 

24 3047 Carman St. 1042 30 941877 4267 180 6/27/1994 $205,950.03 $8,723.13 $40,550.93 $156,67S.97 Woods, William & Carol 

25 3086 Carman St. 1044 54 12-03578 9622 528 6/18/2012 $78,309.50 $ 2,673.78 $37,778.70 $37,857.02 Taplin, Demetria 

26 3142 Freemont Ave. 1081 5 35671 8031 572 10/9/1987 $108,255.89 $ 1,972.04 $25,140.40 $81,143.45 Secretary of Hud 
27 1610-1642 Carman St. 1196 29 13-02522 9858 429 6/17/2013 $578,278.35 $ 25,357.47 $253,898.19 $299,022.69 1601 Federal Street Holding, LLC 

28 521 Pfeiffer St. 1253 112 09-02708 9060 1276 6/22/2009 $44,809.23 $ 829.88 $18,109.53 $25,869.82 Bean, Donald 
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CITY OF CAMDEN 
TAX FORECLOSURE LIST #197 

29 523 Pfeiffer St. 1253 113 961712 4592 214 4/22/1996 $154,164.92 s 459.45 $41,166.22 $112,539.25 Smith, Jr William F 

30 525 Pfeiffer St. 1253 114 982769 5109 238 6/15/1998 $149,426.46 s 7,135.58 $31,535.08 $110,755.80 Huff, Arthur F 

31 562 Pfeiffer St. 1254 42 13-02640 9858 293 6/17/2013 $59,392.60 s 2,641.05 $28,547.02 $28,204.53 N eba, George N 
32 1413 Kaighn Avenue 1275 69 982895 5109 278 6/15/1998 $208,633.20 s 387.90 $58,057.17 $150,188.13 MOORE, George Jr 
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Amended at November 1st, 2022 Caucus meeting 
Please note that items within boxed area (s) are items added. 
Items on consent Agenda include Resolutions: 1-8, 11-18, 20-40 
 
 

 
 

C I T Y  C O U N C I L  A G E N D A  

NOVEMBER 10TH, 2022 – 5:00 P.M. 
CITY COUNCIL CHAMBER 

 

CALL TO ORDER 

FLAG SALUTE 

ROLL CALL 

STATEMENT OF COMPLIANCE 

NOTICE OF MEETING 

APPROVAL OF MINUTES 

 
 

COMMUNICATIONS 
 
Department of Finance 
1. Check registers of the City of Camden for the period of September 23rd, 2022 

 
2. Payroll Register summary for the pay period of September 30, 2022, October 

14, 2022 and October 28, 2022 
 

3. Brief discussion of Best practices Inventory  
 

OLD BUSINESS 
 
 
 

ORDINANCES – FIRST READING 
 
Office of City Council 

1. Ordinance amending MC-5371, adopted on February 8th, 2022 and further 
amending MC-5414, adopted on October 11, 2022, governing the 
establishment and control of recreational cannabis licenses in the City of 
Camden 
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Department of Administration 

2. An Ordinance further amending and supplementing an Ordinance entitled, 
“An Ordinance fixing salary ranges to be paid to certain officers and 
employees in the unclassified service of the City of Camden” adopted 
December 23, 1982 (MC-1917) (contract negotiation 2023 salary increases) 
 

3. An Ordinance further amending and supplementing an Ordinance entitled, 
“An Ordinance fixing salary ranges to be paid to certain officers and 
employees in the classified and unclassified service of the City of Camden” 
adopted April 27, 1972 (Fire Chief & Deputy Fire Chief) 

 
Office of City Attorney  

4. Ordinance authorizing the acceptance of deed restrictions for the Elijah Perry 
Park  

 
Department of Development & Planning 

5. An Ordinance amending the Lanning Square West Redevelopment Plan 
(MC-4414) regarding tax block: 185, Lots 2,3,4,5 and 7 through 30 inclusive 
on the Camden City Municipal Tax Map  
 

6. Ordinance amending the Cramer Hill Redevelopment Plan for the tax 
Blocks/Lots : 811/8; 812/3&4; 815/3 and 816/2&8 

 
Department of Public Works 

7. An Ordinance designating restricted residential parking zones for individuals 
with disabilities in the City of Camden as “Handicapped Parking Only”  
 

8. An Ordinance authorizing the removal of handicap parking privileges in 
certain locations in the City of Camden  
 

Department of Administration 
9. An Ordinance further amending and supplementing an Ordinance entitled, 

“An Ordinance fixing salary ranges to be paid to certain officers and 
employees in the classified and unclassified service of the City of Camden” 
adopted April 27, 1972 (Firefighter and Fire prevention specialist)  

 
 

ORDINANCES – SECOND READING & PUBLIC HEARING 
 
Department of Administration 

1. An Ordinance further amending and supplementing an Ordinance entitled, 
“An Ordinance fixing salary ranges to be paid to certain officers and 
employees in the unclassified service of the City of Camden” adopted 
December 23, 1982 (MC-1917)  
 

2. Ordinance authorizing a bond ordinance providing for the construction of an 
additional building for the water treatment plant in and by the City of 
Camden, in the County of Camden, New Jersey, appropriating $55,000,000 
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therefor and authorizing the issuance of $55,000,000 bonds or notes of the 
city to finance the cost thereof  

 
Department of Public Works 

3. An Ordinance designating restricted residential parking zones for individuals 
with disabilities in the City of Camden as “Handicapped Parking Only”  
 

4. An Ordinance authorizing the removal of handicap parking privileges in 
certain locations in the City of Camden  

 
Office of City Attorney  

5. Ordinance authorizing the renewal of lease agreement(s) between the City of 
Camden and Camcare Health Corporation 

 
Department of Administration 

6. Ordinance amending MC-5371, adopted on February 8, 2022, governing the 
establishment and control of recreational cannabis licenses in the City of 
Camden  

 
RESOLUTIONS 

 
Office of City Council 

1. Resolution in memoriam of Annabel Arce 
 

2. Resolution referring a proposed amendment to the City Of Camden Code 
MC-5371, adopted on February 8, 2022 and MC- 5414, adopted on October 
11, 2022, permitting certain classes of cannabis establishments in the City Of 
Camden, to the City Of Camden Planning Board for a report as provided for 
by N.J.S.A. 40:55D-26 

Office of the Municipal Clerk 
3. Resolution authorizing the Municipal Clerk & Registrar Luis Pastoriza of the 

City of Camden to execute a grant through, Discover NJ History License 
Plate Fund for heritage tourism in the amount of $5,000.00 from the NJ 
Historic Trust  
 

4. Resolution authorizing the acceptance of a $5,000.00 grant from New Jersey 
Historic Trust, funded through Discover NJ History License Plate Fund for 
heritage tourism 
 

5. Resolution authorizing the insertion of a special item of revenue in the FY’22 
budget of the City of Camden pursuant to NJSA 40A:4-87 in the amount of 
$5,000.00 

 
Office of the City Attorney 

6. Resolution authorizing “In Rem” tax foreclosure for list #197 
 



City Council REGULAR Meeting 
Tuesday, November 10th, 2022 – 5:00 p.m. 
Page 4 
 
 

7. Resolution authorizing a contract for professional services to Brown & 
Connery, LLP for General Legal Services in the amount of $100,000.00 under 
RFP #22-14 

 
8. Resolution awarding a contract for Professional Services to Capehart 

Scatchard to provide General Legal Services in the amount of $75,000.00 

Department of Administration 
9. Resolution of support for the retail Cannabis Application submitted by Zen 

Franklin LLC and requesting that the Cannabis Regulatory Commission issue 
a retail Cannabis license to Zen Franklin LLC for 415 Federal Street, 
Camden, New Jersey subject to a use variance being approved by the Zoning 
Board of Adjustment  

10. Resolution authorizing a contract with FCR Camden LLC, 2201 Mt. 
Ephraim Avenue, pursuant to a competitive bidding process conducted 
through the Camden County Cooperative Pricing System, ID #57-CCCPS, 
for marketing services of single stream recyclable materials  
 

11. Resolution authorizing a contract to Waste Management of New Jersey, Inc., 
107 Sylvia Street, Ewing, New Jersey 08628 for the dumpster collection of 
solid waste and recycling materials for a period of three (3) years with two 
additional bilateral one-year optional years  
 

12. Resolution authorizing the purchase of four(4) 2023 Subaru Crosstrek Spot 
vehicles from Fred Beans Subaru Fleet, 854 N. Easton Road, Doylestown, 
PA 18902 
 

13. Resolution authorizing  a Camden Promise Neighborhood Collaborative 
Partner memorandum of understanding with the Center for Family Services  
 

14. Resolution authorizing the City of Camden to enter into a contract with Boles 
Brothaz Vending Service to provide vending machine for City of Camden 
Properties 
 

15. Resolution authorizing and ratifying emergency procurement and payment of 
same to the Original W. Hargrove Demolition Co. for the emergency 
Demolition of 1211 N. 25th Street, Block 831, Lot 18 and impose a municipal 
lien against the property 

 
16. Resolution authorizing a contract under OMNIA Partners, Public Sector 

Cooperative Purchasing Contract #R-TC-17006 to Amazon.com Services, 
LLC, 410 Terry Avenue N, Seattle, WA 98109  
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17. Resolution authorizing  a contract to Action Uniform Co., LLC, 1500 S. New 
Road, Pleasantville, NJ 08232 for Class B work uniforms for the Camden Fire 
Department  

 
18. Resolution appointing Ian Leonard as a Class I, Mayor’s Designee to the 

Camden City Planning Board, for a term commencing November 12, 2022 
and ending on December 31, 2025 

 
19. Resolution authorizing a Camden Promise Neighborhood Collaborative 

Partner Memorandum of Understanding with the Center for Family Services 

20. Resolution authorizing the purchase of one (1) Versalift VST40MHI utility 
body under ESCNJ Co-Op #65-MCESCCPS(20/21-55 
 

21. Resolution authorizing the purchase of one (1) 2023 f550 Chassis 4x2 Super 
Cab 192” WB DRW XL (X5G) from Route 23 Automall, LLC under New 
Jersey State Contract #17-FLEET-00241 
 

22. Resolution authorizing a contract to (TBD) for insurance consultant and 
brokerage services for up to three (3) years. (by title)  

 
Department of Code Enforcement 

23. Resolution authorizing the refund of a permit fee for certificate of occupancy  
 
Department of Planning & Development 

24. Resolution directing the Planning Board of the City of Camden to consider an 
amendment to the Cramer Hill Redevelopment Plan for Tax blocks/lots: 
811/8; 812/3&4; 815/3 and 816/2&8 
 

25. A resolution authorizing the Planning Board as a City Council referral to 
consider amending the Lanning Square West Redevelopment Plan Regarding 
Tax block: 185, lots 2,3,4,5, and 7 through 30 inclusive on the Camden City 
Municipal Tax Map 
 

26. Resolution requesting approval of items of revenue and appropriation 
N.J.S.A 40A:4-87 
 

27. Resolution authorizing the City of Camden to accept a grant in the amount of 
$252,312.97 from the Federal Highway Administration (FHWA) (passed 
through the NJDOT) for preliminary engineering in connection with the new 
or upgraded traffic signal improvements (phase 1) project; Federal Aid 
Agreement No, 22-DT-BLA-862 
 

28. Resolution authorizing a license agreement with Dung Thach for the purpose 
of a driveway 
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29. Resolution authorizing the denial of a license agreement between the City of 
Camden and Dung Thach for 2921 Thompson Street for the purpose of a 
driveway  
 

30. Resolution amending Resolution (MC-22:8558) adopted on August 9,2022 
requesting approval of items of revenue and appropriation N.J.S.A 40A: 4-87 
for the insertion of additional funding 
 

31. Resolution authorizing the amendment of Resolution (MC-22-8567) adopted 
on August 9,2022, authorizing the acceptance of transportation alternatives 
program (NJDOT) funding award in the amount of $825,000.00 for use in 
connection with the North Camden Waterfront Park Development Project 
 

32. Resolution authorizing the Mayor of the City of Camden to execute a Federal 
aid agreement (NO. 22-DT-BLA-862) between the City of Camden and NJ 
Department of Transportation for Federal Project NO. STBGP-PHILA-D00S 
(599) FAP-2022, in connection with the new or upgraded traffic signal 
systems at intersections, Phase 1 Project 
 

33. Resolution authorizing the Mayor of the City of Camden to execute a Federal 
Aid Agreement (NO.22-DT-BLA-864) between the City of Camden and NJ 
Department of Transportation for Federal Project NO. TAP-D00S (136) 
FAP-2016, construction in connection with the North Camden Waterfront 
Park Development Project  

 
34. Resolution authorizing amendment #1 to Contract #06-20-178s with CME 

Associated, LLC for construction management and administration of FY2017 
and FY2018 resurfacing of various streets projects 
 

Department of Finance 
35. Resolution authorizing the cancellation of property taxes due to homeowners 

approved for 100% veteran exemption 
 

36. Resolution authorizing the cancellation of property taxes due to homeowners 
approved for 100% veteran exemption 
  

37. Resolution authorizing the refund of unapplied cash to Definitive Properties  
 

38. Resolution authorizing the cancellation of future billing for 2813 Polk 
Avenue, Block 900 Lot 84 due to tax exemption status  
 

39. Resolution authorizing the refund of unapplied cash to Lam Properties, LLC, 
property owner 
 

40. Resolution authorizing the issuance of various duplicate tax sale certificates to 
Pro Cap 8, LLC  
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PUBLIC COMMENT 
 
 
 

ADJOURNMENT 
 

Please note summary of Public Decorum rules below. 
 
Rule XVII: Decorum 
Any person who shall disturb the peace of the Council, make impertinent or slanderous remarks or conduct 
himself in a boisterous manner while addressing the Council shall be forthwith barred by the presiding officer 
from further audience before the Council, except that if the speaker shall submit to proper order under these 
rules, permission for him to continue may be granted by a majority vote of the Council. 
 
City Council meetings shall be conducted in a courteous manner. Citizens and Council members will be 
allowed to state their positions in an atmosphere free of slander, threats of violence or the use of Council as 
a forum for politics. Sufficient warnings may be given by the Chair at any time during the remarks and, in the 
event that any individual shall violate the rules of decorum heretofore set forth, the Chairperson may then 
cut off comment or debate. At the discretion of the Chairperson, light signals may be used to display the 
commencement of the time for speaking and a warning light may be flashed to show that the appropriate 
time has passed. A red light will signal that there is no longer time. 
 
 
 



DB:dh 
11-10-22 

1),-(1' 
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AN ORDINANCE FURTHER AMENDING AND SUPPLEMENTING AN ORDINANCE 
ENTITLED "AN ORDINANCE FIXING THE SALARY RANGES TO BE PAID TO 

CERTAIN OFFICERS AND EMPLOYEES IN THE CLASSIFIED AND UNCLASSIFIED 
SERVICE OF THE CITY OF CAMDEN", ADOPTED DECEMBER 23, 1982 (MC-1917) 

BE IT ORDAINED, by the City Council of the City of Camden that, an ordinance 
entitled, "An Ordinance Fixing the Salary Ranges to Be Paid To Certain Officers and 
Employees in the Classified and Unclassified Service Of The City of Camden", adopted 
December 23, 1982 (MC-1917) is amended and supplemented as stated herein, with 
attachments, as follows: 

SECTION 1. AMENDING the salary and wage by adding the members of the 
Fire Department of the City of Camden salaries for the titles listed herein have been 
negotiated with the appropriate Collective Bargaining Associations. Longevity payments 
as specified in the labor agreements shall be added to the salaries and paid bi-weekly. 

EFFECTIVE DATE 1/1/2021 7/1/2021 1/1/2022 7/1/2022 1/1/2023 7/1/2023 1/1/2024 7/1/2024 

Fire Fighter Starting 34,674 34,674 34,674 34,674 
Step 1 52,869 53,662 54,467 55,284 
Step2 60,497 61,405 62,326 63,260 
Step3 68,124 69,146 70,183 71,236 
Step4 75,750 76,887 78,040 79,211 
Step 5 83,993 84,404 85,883 86,725 87,815 89,110 89,791 91,561 
*Step 6 90,529 90,972 92,566 93,473 94,649 96,044 96,778 98,685 

Fire Prevention Specialist Step 1 72,244 73,327 74,427 75,544 
Step2 79,869 81,067 82,283 83,518 
Step3 87,498 88,811 90,143 91,495 
Step4 95,859 97,297 98,756 100,237 
*Step 5 100,375 100,866 102,633 103,639 104,942 106,489 107,304 109,418 

* Entering the 18th year in PFRS 

SECTION 2. All ordinances or parts of ordinances inconsistent with the 
provisions of this ordinance are hereby repealed as to such inconsistency only. 

SECTION 3. This ordinance shall take effect twenty (20) days after its final 
passage and publication as provided by law. 

SECTION 4. If any provision of this ordinance is declared invalid, such invalidity 
shall not affect the other provisions of this ordinance. Furthermore, the other provisions 
of this ordinance are deemed to be severable and remain in full force and effect. 

SECTION 5. Any portion of this ordinance not herein amended and 
supplemented shall remain in full force and effect. 

BE IT FURTHER ORDAINED, that pursuant to N.J.S.A. 52:27BBB-23 and 
N.J.S.A. 40:69A-41, a true copy of this Ordinance shall be forwarded to the Mayor, who 
shall have ten (10) days from the receipt thereof to approve or veto this Ordinance. 
Additionally, pursuant to N.J.S.A. 52:27BBB-23, a true copy of this Ordinance shall be 
forwarded to the State Commissioner of Community Affairs, who shall have ten (10) 
days from the receipt thereof to veto this Ordinance, and the action by the 
Commissioner regarding this Ordinance shall supersede any action by the Mayor on the 
same Ordinance. All notices of approval and/or veto shall be filed in the Office of the 
Municipal Clerk. 



Date of Introduction: November 10, 2022 

The above has been reviewed 
and approved as to form. 

DANIELS. BLACKBURN 
City Attorney 

ATTEST: __________ _ 

LUIS PASTORIZA 
Municipal Clerk 

ANGEL FUENTES 
President, City Council 

VICTOR CARSTARPHEN 
Mayor 



CITY OF CAMDEN 

CITY COUNCIL RE UEST FORM 

Council Meeting Date: 11 · \O· ~ :)._ 

TO: 

DATE: 

FROM: 

Timothy J. Cunningham, Esq., Business Administrator 

November 1, 2022 

Lisa Y. Picon 

Department Making Request: Administration 

TITLE OF RESOLUTION/ORDINANCE: Ordinance further amending and supplementing an 
ordinance fixing the salary ranges to be paid to certain officers and employees in the classified service 
of the City of Camden adopted December 23, 1982 (MC-1917) is amended as follows: 

Adoption of the 2021 to 2024 Salaries for I.A.F.F. Local 788 pursuant to Arbitration Award. 

BRIEF DESCRIPTION: 
Procurement Process: Bid#, RFP#, State Contract#, Non-Fair & Open, EUS: 

APPROPRIATION ACCOUNT(S): 

AMOUNT: 

Signature 

Approved by Relevant Director: 

Approved by Grants Management: 
(If applicable) 

Approved by Finance Director: 
D CAF -Certifications of Availability of Funds 

Approved by Purchasing Agent: 

Approved by Business Administrator: \ I · \ o;}. 
Received by City Attorney: /I · I · l.. L 

(Name) Please Print (Extension#} 

Prepared By: Lisa Y. Picon 7676 

Contact Person: Lisa Y. Picon 7676 

Please note that the Contact Person is the point person for providing pertinent information regarding request. 

If request is a walk-on, the Contact Person will be responsible for picking up the Council reguest<s} from the City 
Attorney's Office to make necessary copies for Council Meeting. 

****Please attach all supporting documents**** 



BE IT FURTHER ORDAINED, that pursuant to N.J.S.A. 52:27B8B-23 and N.J.S.A. 
40:69A-41, a true copy of this Ordinance shall be forwarded to the Mayor, who shall have 
ten (10) days from the receipt thereof to approve or veto this Ordinance. Additionally, 
pursuant to N.J.S.A. 52:27B8B-23, a true copy of this Ordinance shall be forwarded to the 
State Commissioner of Community Affairs, who shall have ten (10) days from the receipt 
thereof to veto this Ordinance, and the action by the Commissioner regarding this 
Ordinance shall supersede any action by the Mayor on the same Ordinance. All 
notices of approval and/or veto shall be filed in the Office of the Municipal Clerk. 

Date of Introduction: 



AN ORDINANCE FURTHER AMENDING AND SUPPLEMENTING AN ORDINANCE 
ENTITLED "AN ORDINANCE FIXING THE SALARY RANGES TO BE PAID TO 

CERTAIN OFFICERS AND EMPLOYEES IN THE CLASSIFIED AND UNCLASSIFIED 
SERVICE OF THE CITY OF CAMDEN", ADOPTED DECEMBER 23, 1982 (MC-1917) 

BE IT ORDAINED, by the City Council of the City of Camden that, an ordinance 
entitled, "An Ordinance Fixing the Salary Ranges to Be Paid To Certain Officers and 
Employees in the Classified and Unclassified Service Of The City of Camden", adopted 
December 23, 1982 (MC-1917) is amended and supplemented as stated herein, with 
attachments, as follows: 

SECTION 1. AMENDING the salary and wage by adding the members of the 
Fire and Police Departments of the City of Camden following salaries for the titles listed 
herein have been negotiated with the appropriate Collective Bargaining Associations. 
Longevity payments as specified in the labor agreements shall be added to the salaries 
and paid bi-weekly .. 

EFFECTIVE DATE 1/1/2021 7/1/2021 1/1/2022 7/1/2022 1/1/2023 7/1/2023 1/1/2024 7/1/2024 

Fire Fighter Starting 34,674 34,674 34,674 34,674 
Step 1 52,869 53,662 54,467 55,284 
Step 2 60,497 61,405 62,326 63,260 
Step 3 68,124 69,146 70,183 71,236 
Step 4 75,750 76,887 78,040 79,211 
Step 5 83,993 84,404 85,883 86,725 87,815 89,110 89,791 
*Step 6 90,529 90,972 92,566 93,473 94,649 96,044 96,778 

Fire Prevention Specialist Step 1 72,244 73,327 74,427 75,544 
Step 2 79,869 81,067 82,283 83,518 
Step 3 87,498 88,811 90,143 91,495 
Step 4 95,859 97,297 98,756 100,237 
*Step 5 100,375 100,866 102,633 103,639 104,942 106,489 107,304 

* Entering the 18th year in 
PFRS 

SECTION 2. All ordinances or parts of ordinances inconsistent with the 
provisions of this ordinance are hereby repealed as to such inconsistency only. 

SECTION 3. This ordinance shall take effect twenty (20) days after its final 
passage and publication as provided by law. 

SECTION 4. If any provision of this ordinance is declared invalid, such invalidity 
shall not effect the other provisions of this ordinance. Furthermore, the other provisions 
of this ordinance are deemed to be severable and remain in full force and effect. 

91,561 
98,685 

109,418 
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